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Th is  Agreement i s  e n t e r e d  i n t o  a s  o f  the 19th day o f  A p r i l ,  1985,  
by and between the S t a t e  o f  Hawai i ,  Board o f  R e g e n ts ,  U n i v e r s i t y  o f  
Hawai i ,  h e r e i n a f t e r  c a l l e d  the Employer ,  and the Hawaii Government 
Employees A s s o c i a t i o n ,  AFSCME Loc a l  152,  AFL-CIO, h e r e i n a f t e r  c a l l e d  the 
Union .
ARTICLE 1 -  RECOGNITION
A. The Employer  r e c o g n i z e s  the Union as  the e x c l u s i v e  ba rga in in g  
r e p r e s e n t a t i v e  f o r  th ose  Employees in the U n i v e r s i t y ,  r e f e r r e d  to  as  Unit 
8 ,  Pe r so n ne l  Other  Than F a c u l t y ,  as c e r t i f i e d  by the Hawaii P u b l i c  
Employment R e l a t i o n s  Board .
B. The term "Employee"  as  used in t h i s  Agreement r e f e r s  to  
Employees in the b a r g a i n i n g  u n i t .
C. Whenever in  t h i s  Agreement the m as cu l in e  gender  i s  u sed ,  i t  
s h a l l  be deemed to  i n c l u d e  the f emin ine  g en de r .
ARTICLE 2 -  NO STRIKE OR LOCKOUT
A.
Union,  i t s  
i n s t i g a  t e , 
r e  f  u sa 1 t o
The Union a g r e e s  th at  dur ing  the l i f e  o f  t h i s  Agreement the 
a g e n t s  o r  i t s  b a r g a i n i n g  u n i t  members w i l l  no t  a u t h o r i z e ,  
a id  o r  engage  in  any work s t o p p a g e ,  s l ow  down, s i c k o u t ,  
work ,  p i c k e t i n g  or  s t r i k e  a g a i n s t  the Employer .
B.
ther e  w i l l
The Employer a g r e e s  th at  dur ing  the l i f e  o f  t h i s  Agreement,  
be no l o c k o u t .
C. Any v i o l a t i o n  o f  t h i s  A r t i c l e  by the Union or  the Employer 
s h a l l  no t  be s u b j e c t  t o  A r t i c l e  16,  Gr ieva nce  P r o c e d u r e ,  and e i t h e r  party  
may pursue  such l e g a l  r e m e d ie s  as  p r o v i d e d  by law.
D. D i s c i p l i n a r y  a c t i o n  taken a g a i n s t  an Employee f o r  v i o l a t i o n  
o f  t h i s  A r t i c l e  s h a l l  be s u b j e c t  t o  A r t i c l e  16,  G r i e v an c e  Pr oc ed u re .
ARTICLE 3 -  MAINTENANCE OF RIGHTS AND BENEFITS
Except  as  m o d i f i e d  by the terms o f  t h i s  Agreement ,  Employees 
s h a l l  r e t a i n  a l l  r i g h t s ,  and b e n e f i t s  p r o v i d e d  in the a p p l i c a b l e  
s t a t u t e s ,  w r i t t e n  r u l e s ,  r e g u l a t i o n s ,  and p o l i c i e s  o f  the Board o f  
Reg ents  e x i s t i n g  a t  the t ime o f  the e x e c u t i o n  o f  t h i s  Agreement ,  but 
e x c l u d i n g  m a t t e rs  which  are  no t  n e g o t i a b l e  under Chapter  89 ,  HRS.
ARTICLE A -  PERSONNEL POLICY CHANGES
A. A l l  m a t t er s  a f f e c t i n g  Employee r e l a t i o n s ,  i n c l u d i n g  those  
that  a r e ,  o r  may be ,  the s u b j e c t  o f  a r e g u l a t i o n  promulgated  by the 
Employer are  s u b j e c t  t o  c o n s u l t a t i o n  wi th  the Union.  The Employer s h a l l  
c o n s u l t  with the Union p r i o r  t o  e f f e c t i n g  changes  in any major  p o l i c y  
a f f e c t i n g  Employee r e l a t i o n s .
B. No changes  in wag es ,  hours or  o t h e r  c o n d i t i o n s  o f  work 
c o n t a i n e d  here in  may be made e x c e p t  by mutual c o n s e n t .
ARTICLE 5 -  UNION SECURITY
A. The Employer s h a l l  maintain  a l i s t  o f  Union members in t h i s  
b a r g a i n i n g  u n i t  who have p a y r o l l  ass ignment f o rms  on f i l e  with the 
Employer .  Th is  l i s t  w i l l  be made a v a i l a b l e  t o  the Union by re qu es t  and 
c o n t a i n  in f o r m a t i o n  l i s t i n g  the names o f  Union members,  u n i t  Employees ,  
and t o t a l  Union d e d u c t i o n s  made w i t h ou t  c o s t  t o  the Union on a form 
s u p p l i e d  by the Employer .
B. The Employer s h a l l  a l s o  maintain  a l i s t  o f  Employees from
(whom s e r v i c e  f e e s  ar e  d ed u c t e d  from wages t o  d e f r a y  the c o s t  f o r  s e r v i c e s  
r e nde re d  by the  Union in  the n e g o t i a t i o n  and a d m i n i s t r a t i o n  o f  t h i s  
Agreement ;  such  l i s t  w i l l  be made a v a i l a b l e  t o  the Union w i th o u t  c o s t  and 
on a f orm s u p p l i e d  by the  Employer.
C. The Employer  s h a l l  maintain  and update the above  l i s t i n g s  ana 
n o t i f y  the Union o f  any c h a n g e s .
D. Union du es ,  i n i t i a t i o n  f e e s ,  s e r v i c e  f e e s ,  and o t h e r  Employer 
a u t h o r i z e d  d e d u c t i o n s  s h a l l  be c o l l e c t e d  t w i c e  a month and t r a n s m it t e d  to  
the union n o t  l a t e r  than the 15th day o f  the f o l l o w i n g  month by check 
drawn to  the o r d e r  o f  the Union.  Upon the i s s u e  o f  such che ck  and 
t r a n s m i s s i o n  o f  same to  the Union,  a l l  r e s p o n s i b i l i t y  on the p a r t  o f  the 
Employer s h a l l  c e a s e  w i t h  r e s p e c t  t o  any amount so  d e d u c t e d .  The 
Employer s h a l l  no t  be bound in any manner t o  see  t o  the a p p l i c a t i o n  o f  
the p r o c e e d s  o f  any such  c h e c k ,  nor  to  i n v e s t i g a t e  the a u t h o r i t y  o f  any 
d e s i g n a t e d  o f f i c e r  o f  s a i d  Union to  6 ign any r e q u e s t ,  t o  a c c e p t  any such 
c h e c k ,  or  to  c o l l e c t  the  same.  The Union hereby  u n de r ta k es  to  indemnify  
and ho ld  b l a m e l e s s  the Employer from any c l a i m  that  may be made upon i t  
f o r  or  on a c c o u n t  o f  any such de du ct i o n  from the wages o f  any Employee.
E. S c a t t e r g r a m s  r e f l e c t i n g  Employee d i s t r i b u t i o n  on the s a l a r y  
s c h e d u l e  as o f  Ju ly  15 o f  each  yea r  s h a l l  be p r o v i d e d  to  the Union by 
each  j u r i s d i c t i o n .
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ARTICLE 6 -  UNION REPRESENTATION RIGHTS
A. The Union may c a l l  f o u r  (4 )  meet ings  per  y e ar  o f  a l l  
Employees in each  depa r t men t  during  working hours f o r  i n f o r m a t i o n a l  and 
e d u c a t i o n a l  p u r p o s e s ,  i n c l u d i n g  the i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  and 
a d m i n i s t r a t i o n  o f  t h i s  Agreement .  The yea r  f o r  t h i s  purpose  s h a l l  begin 
w i th  the e f f e c t i v e  date  o f  t h i s  Agreement .  The Employees may be d i v i d e d  
i n t o  groups  o f  c o n v e n i e n t  s i z e  and one (1 )  meet ing  he ld  f o r  each  group so 
th at  a l l  Employees w i l l  have an o p p o r t u n i t y  t o  a t t e n d  each  o f  s a id  f our  
( 4 )  m ee t in gs .  The m e e t in g s  s h a l l  l a s t  no l o n g e r  than two ( 2 )  hours .  The 
Union may use the E m p l o y e r ' s  c o n f e r e n c e  rooms and s i m i l a r  b u i l d i n g  
f a c i l i t i e s  f o r  such m e e t i n g s .  The Union w i l l  n o t i f y  the Employer in 
w r i t i n g  o f  the time and p l a c e  o f  the m ee t i n gs  a t  l e a s t  ten (10 )  days 
b e f o r e  they ar e  h e l d ,  p r o v i d e d ,  however ,  th at  the hours du r ing  which the 
meet in gs  are  he ld  s h a l l  be mu tu a l ly  a c c e p t a b l e .  In a d d i t i o n  to  the 
f o r e g o i n g  m e e t in g s ,  a d d i t i o n a l  meet in gs  may be held  by agreement  o f  the 
Employer and the Union.
B. The Union s h a l l  be p r o v i d e d  adeq uat e  space  on b u l l e t i n  boards 
f o r  p o s t i n g  o f  usual  and cus tomary  Union n o t i c e s .
C. F u l l - t i m e  Union r e p r e s e n t a t i v e s  s h a l l  be p e r m i t t e d  to  v i s i t  
and c o n f e r  w i th  Employees  a t  t h e i r  work s i t e s  r e g a r d i n g  c o m p la in t s  and 
g r i e v a n c e s  and to  a s s u r e  th at  the Agreement i s  be ing  p r o p e r l y  
a d m i n i s t e r e d .  The Union r e p r e s e n t a t i v e  w i l l  n o t i f y  the a p p r o p r i a t e  
s u p e r v i s o r  when he a r r i v e s  a t  the work s i t e .  While on the Employer ' s  
premises  or  work s i t e ,  the r e p r e s e n t a t i v e  w i l l  no t  i n t e r f e r e  with normal 
opera  t i o n s .
D. The Union s h a l l  a p p o i n t  a s u f f i c i e n t  number o f  u n i t  
r e p r e s e n t a t i v e s  from among the Employees whose f u n c t i o n  s h a l l  be t o  
i n v e s t i g a t e  c o m p l a i n t s ,  handle  g r i e v a n c e s ,  and as su re  that  the Agreement 
i s  be ing  p r o p e r l y  a d m i n i s t e r e d  in t h e i r  work a r e a s ,  du r i ng  working hours 
w i t h o u t  l o s s  o f  pay or  b e n e f i t s .  The Employer a s s u r e s  p r i v a c y  to  the 
u n i t  r e p r e s e n t a t i v e  and the  Employee w h i l e  d i s c u s s i n g  the Employee ' s  
g r i e v a n c e .
E. R e p r e s e n t a t i v e s  o f  the Union s h a l l  be p er m i t te d  to  a t ten d  
o r i e n t a t i o n  meet in gs  h e ld  by the Employer d u r i n g  work ing  hours f o r  new 
Employees,  and s h a l l  be a l l o w e d  up to  t h i r t y  ( 3 0 )  minutes  t o  add res s  the 
Employees a t  the c o n c l u s i o n  o f  the meet ing .
F. The Union s h a l l  p r o v i d e  the Employer with a l i s t  o f  duly  
c e r t i f i e d  o f f i c e r s ,  r e p r e s e n t a t i v e s ,  and u n i t  r e p r e s e n t a t i v e s  and 




G. Employees  may be p e r m i t t e d  to  use the E m p lo y e r ' s  c o n f e r e n c e  
rooms or  o t h e r  s i m i l a r  f a c i l i t i e s  f o r  meet in gs  dur ing  non-w ork in g  hours .
H. The term " u n i t  r e p r e s e n t a t i v e s "  as  used in  t h i s  Agreement 
s h a l l  r e f e r  t o  Union s t e w a r d s .
ARTICLE 7 -  LEAVE OF ABSENCE FOR UNION BUSINESS
A. Any Employee e l e c t e d  or  a p p o i n t e d  to  an o f f i c e  in the Union 
w i l l ,  i f  such o f f i c e  r e q u i r e s  h i s  f u l l  time in the e x e r c i s e  and d i s c h a r g e  
o f  i t s  d u t i e s ,  be g iv e n  a l e a ve  o f  ab sence  w i th o u t  pay not  t o  e x c e e d  one 
( 1 )  y e a r .  Ex te n s i o n  may be g ra n t e d  by the Employer f o r  a p e r i o d  no t  t o  
e x c e e d  twe lv e  ( 12 )  months ,  f o r  a t o t a l  l e a v e  no t  t o  e x c e e d  two ( 2 )  y e a r s .
B. Any Employee e l e c t e d  or  a p p o i n t e d  to  a t t e n d  a Union 
c o n v e n t i o n  or  c o n f e r e n c e  may be g iv en  a l e a v e  o f  ab se n ce  w i t h o u t  pay or  
v a c a t i o n  l e a v e  f o r  the d u r a t i o n  o f  the c o n v e n t i o n  or  c o n f e r e n c e  i n c l u d i n g  
r e a s o n a b le  t r a v e l  t i m e .
C. Unless  o t h e r w i s e  p r o v i d e d  by law,  no Employee on l e a v e  o f  
ab sen ce  w i t h o u t  pay s h a l l  be e n t i t l e d  to  a c c r u e  or  accumulate  v a c a t i o n  
a l l o w a n c e ,  s i c k  l e a v e ,  o r  o t h e r  r i g h t s  and b e n e f i t s  f o r  the term o f  h i s  
l e a v e .
ARTICLE 8 -  EMPLOYMENT SECURITY
A. A l l  Employees  s h a l l  se rv e  a p r o b a t i o n a r y  p e r i o d  u n t i l  
o b t a i n i n g  employment s e c u r i t y  as  i n d i c a t e d  be l ow .  Employees w i th  
employment s e c u r i t y  s h a l l  no t  be suspended ,  demoted or  d i s c h a r g e d  w i thout  
proper  cause  p r o v i d e d ,  however ,  th at  the f o r e g o i n g  i s  no t  in te n d e d  to  
i n t e r f e r e  with the r i g h t  o f  the Employer t o  r e l i e v e  Employees from d u t i e s  
because  o f  l a c k  o f  work or  o t h e r  l e g i t i m a t e  r e a s o n s .
B. Employees  s h a l l  se r v e  a p r o b a t i o n a r y  p e r i o d  o f  th re e  (3 )  
y e ar s  o f  c o n t i n u o u s  s e r v i c e .  These Employees may be t e rm in at ed  w i th o u t  a 
s ta tement  o f  r e a s o n s  a t  any time du r i ng  the p r o b a t i o n a r y  p e r i o d  by the 
Employer upon t h i r t y  ( 3 0 )  c a l e n d a r  d a ys '  n o t i c e  o r  by non - renewal  o f  
t h e i r  ap po in tm en t .  Employees  s o  t e rm in at ed  have no reemployment r i g h t s  
as  d e f i n e d  under A r t i c l e  9 ,  Employment R i g h t s .  An Employee who 
s a t i s f a c t o r i l y  c o m p le t e s  h i s  p r o b a t i o n a r y  p e r i o d  s h a l l  be g i ven  
employment s e c u r i t y .
C. A l l  Employees who have co mp le t ed  three  ( 3 )  y e ar s  o f  
c o n t in u o u s  c r e d i t a b l e  s e r v i c e  s h a l l  have reemployment  r i g h t s  as d e f i n e d  
under A r t i c l e  9 ,  Employment R i g h t s .
D. C r e d i t a b l e  s e r v i c e  s h a l l  no t  in c l u d e  p e r i o d s  o f  l e a ve  wi th ou t  
pay.  Leaves w i t h o u t  pay s h a l l  no t  c o n s t i t u t e  a break in s e r v i c e .
ARTICLE 9 -  EMPLOYMENT RIGHTS
A. Employees who have reemployment  r i g h t s  and who are be i ng  or  
are  r e l i e v e d  or  t e r m i n a te d  bec ause  o f  l a ck  o f  work or  o t h e r  l e g i t i m a t e  
re as o n s  may e x e r c i s e  the r i g h t s  o u t l i n e d  be lo w.
B. Employees who ar e  d i s c h a r g e d  f o r  p ro pe r  cause  which d i s c h a r g e  
i s  upheld or  no t  c o n t e s t e d  or  who r e s i g n  t h e i r  p o s i t i o n s  s h a l l  no t  be 
e l i g i b l e  to  e x e r c i s e  any employment r i g h t s  o u t l i n e d  in t h i s  A r t i c l e .
C. Employees who have reemployment  r i g h t s  and ( 1 )  have an 
appo intment wi th  a s p e c i f i e d  en d ing  date  or  ( 2 )  are  n o t i f i e d  o f  impending 
te r m i n a t i o n  s h a l l  upon r e q u e s t  be p r o v i d e d  in f o r m a t i o n  on v a c a n c i e s  which 
o c cu r  dur ing  the 60 day p e r i o d  p r i o r  t o  the end o f  h i s  appo intment 
p e r i o d .  Such Employee must p r o v i d e  the U n i v e r s i t y  Pe rso n ne l  O f f i c e  with 
a c u r r e n t  resume.  The Pe r so n ne l  O f f i c e ,  in c o n s u l t a t i o n  with  the 
Employee,  w i l l  make a d e t e r m i n a t i o n  as t o  the E m plo ye e ' s  q u a l i f i c a t i o n  
f o r  p r e f e r e n t i a l  s e l e c t i o n  under paragraph  E below.
D. Employees r e l i e v e d  o r  t e r m in a te d  under paragraph  A above w i l l
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have p r i o r i t y  f o r  re a p p o i n t m e n t  f o r  a p e r i o d  o f  e i g h t e e n  ( 1 8 )  months upon 
a p p l i c a t i o n  f o r  any s p e c i f i c  va cancy  f o r  which they a r e  q u a l i f i e d .  I f  
such person  d e c l i n e s  an o f f e r  f o r  reemployment  in a p o s i t i o n  f o r  which he 
a p p l i e s *  he f o r f e i t s  any f u r t h e r  reemployment r i g h t s .
E. When f i l l i n g  v a c a n c i e s ,  the f o l l o w i n g  p r o c e d u r e s  s h a l l  a p p l y :
1.  N o t i c e s  f o r  f i l l i n g  o f  v a c a n c i e s  s h a l l  be g i v e n  to  the  Union 
and p u b l i c i z e d  in campus and sy s tem-w ide  news b u l l e t i n s  a t  l e a s t  f i f t e e n  
(15 )  work ing  days  p r i o r  t o  the c l o s i n g  date  f o r  r e c e i p t  o f  a p p l i c a t i o n s .  
I f  the Employer  doe s  no t  g i v e  n o t i c e  t o  the Union or  p u b l i c i z e  in  the 
b u l l e t i n s  f o r  the s p e c i f i e d  number o f  days  as  p r o v i d e d  in t h i s  A r t i c l e ,  
the Employee o r  f o rmer  Employee wi th  reemployment r i g h t s  s h a l l  be 
e n t i t l e d  to  subm it  l a t e  a p p l i c a t i o n s .
2 .  The announcements  s h a l l  c o n t a i n  the f o l l o w i n g  minimum 
i n f o r m a t i o n :
a .  C l a s s  t i t l e ,  d e s c r i p t i o n ,  pay range ( s t a r t i n g  s a l a r y )  and
l o c a t i o n  o f  the v a c a n c y .
b .  Manner o f  making a p p l i c a t i o n .
c .  C l o s i n g  date  and p l a c e  f o r  a p p l y i n g .
d .  Minimum q u a l i f i c a t i o n s .
e .  Other  i n f o r m a t i o n  deemed n e c e s s a r y  or  d e s i r a b l e  by the
Emp loy er .
3 .  P r e f e r e n c e  s h a l l  be g iv e n  to  Employees from w i t h in  the 
b a r g a i n i n g  u n i t  who are be i n g  r e l i e v e d  or  t e r mi nat ed  be ca use  o f  l a c k  o f  
work or  o t h e r  l e g i t i m a t e  r e a s o n s  and have reemployment r i g h t s  as  o u t l i n e d  
in A r t i c l e  8,  Employment S e c u r i t y ,  who meet the minimum q u a l i f i c a t i o n s  o f  
the p o s i t i o n ,  f o r  a va cancy  in the same or  l ower  pay range  as  the 
p o s i t i o n  from which  he i s  be in g  r e l i e v e d  o r  t e r m i n a te d .
4 .  I f  no a p p l i c a n t  in  the f o r e g o i n g  c a t e g o r y  ( s u b - p a r a g r a p h  3) 
meets the minimum q u a l i f i c a t i o n s  o f  the v a c a n c y ,  the Employer  s h a l l  then 
c o n s i d e r  Employees from w i t h i n  the b a r g a i n i n g  u n i t ,  who have been 
r e l i e v e d  or  t e r m i n a te d  be ca use  o f  l a c k  o f  work or  o t h e r  l e g i t i m a t e  
re as o n s  and have reemployment r i g h t s  as  o u t l i n e d  in A r t i c l e  8 ,  Employment 
S e c u r i t y ,  who meet  the minimum q u a l i f i c a t i o n s  as  s e t  f o r t h  in 
sub -p ara gra ph  2 a b o v e ,  f o r  a va cancy  in the same or  l ower  pay range  as 
the p o s i t i o n  from which he was r e l i e v e d  o r  t e r m i na te d .
5 .  I f  more than one a p p l i c a n t  from the f o r e g o i n g  c a t e g o r y  in 
sub -parag raph  4 above  meets the minimum q u a l i f i c a t i o n s  o f  the v aca ncy ,  
the a p p l i c a n t  ju dg ed  by the Employer t o  be most s u i t a b l e  f o r  f i l l i n g  the 
vacancy  s h a l l  be a p p o i n t e d .
6 .  I f  no a p p l i c a n t  in the f o r e g o i n g  c a t e g o r y  ( s u b - p a r a g ra p h  4) 
meets the minimum q u a l i f i c a t i o n s  o f  the v a c an cy ,  the Employer s h a l l  then 
c o n s i d e r  o t h e r  a p p l i c a t i o n s  from w i t h i n  the b a r g a i n i n g  u n i t .
7 .  I f  no a p p l i c a n t  in the f o r e g o i n g  c a t e g o r i e s  ( s u b - p a r a g r a p h s
3 ,  4 and 6 ■*"►« th® minimum Q u a l i f i c a t i o n s  o f  the v a c a n c y ,  the Employer
may then c o n s i d e r  o t h e r  a p p l i c a t i o n s  from o u t s i d e  the b a r g a i n i n g  u n i t .
8 .  I f  no a p p l i c a n t  in su b - p a r a g ra p h s  3,  4 ,  6 and 7 meets the 
minimum q u a l i f i c a t i o n s  o f  the v a c a n c y ,  the Employer may r e a d v e r t i s e  the 
vacancy c o n s i s t e n t  w i th  paragraph  E.
F. An Employee who i s  employed or  reemployed  in a new p o s i t i o n ,  
in ac c o r d a n c e  w i t h  t h i s  A r t i c l e ,  s h a l l  be on p r o b a t i o n a r y  s t a t u s  f o r  s i x  
( 6 )  months,  which may be e x te n de d  an a d d i t i o n a l  s i x  ( 6 )  months by the 
Employer.  A re employed  Employee s h a l l  no t  f o r f e i t  h i s  o r i g i n a l  
reemployment r i g h t s  i f  s e p a r a t e d  du r i ng  h i s  p r o b a t i o n a r y  p e r i o d ,  u n le s s  
d i s m is se d  f o r  c a u s e .
G. The p r o v i s i o n s  in t h i s  A r t i c l e  ar e  no t  in te n de d  to  contra ven e  
or  c o n f l i c t  w i th  any p r o v i s i o n s  in  any e x t r am u r a l  c o n t r a c t  o r  g r a n t ,  nor
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i s  i t  in t e n d e d  to  a v o i d  the p r o v i s i o n  o f  S e c t i o n  8 9 - 2 0 /  Hawaii Rev ised 
S t a t u t e s .
H. The Employer s h a l l  p r o v i d e  the Union a f t e r  the end o f  each 
c a l e n d a r  q u a r t e r  a l i s t  o f  f o rm er  Employees who were t e r mi nat ed  and have 
reemployment r i g h t s .  The l i s t  s h a l l  c o n t a i n  the name/ j o b  c l a s s i f i c a t i o n  
and date  o f  t e r m i n a t i o n .
ARTICLE 10 -  LAYOFFS
A. The term " l a y o f f "  as  used in t h i s  A r t i c l e  s h a l l  mean a 
t e r m i n a t i o n  due to  la ck  o f  funds  or  work/  o f  an Employee whose s a l a r y  i s  
pa id  from the g e n e r a l  r e v e n u e s  o f  the S t a t e  o f  Hawaii or  from funds 
deemed by the  U n i v e r s i t y  t o  be as s u r e d  f o r  an i n d e f i n i t e  p e r i o d  o f  t ime.  
I t  s h a l l  no t  a p p ly  t o  t e r m i n a t i o n s  a t  the end o f  an appo intment  p e r i o d  
f o r  p e r s o n n e l  in  t emporary  p o s i t i o n s  o r  th ose  in p o s i t i o n s  pa id  from 
e xt ra mu ra l  f u n d s .
B. Only Employees wi th  employment s e c u r i t y  s h a l l  be e n t i t l e d  to  
the l a y o f f  p r o c e d u r e  under t h i s  A r t i c l e .
C. When th e r e  i s  an impending l a y o f f ,  the Employer s h a l l  c o n s u l t  
w i th  the Union on i t s  p l a n s  f o r  the l a y o f f  and n o t i f y  the a f f e c t e d  
Em ployee ( s )  in  w r i t i n g  as  soon as  p o s s i b l e  but  not  l a t e r  than n in e t y  ( 9C) 
c a le n d a r  days b e f o r e  the impending  l a y o f f  i s  t o  take p l a c e .
D. The f o l l o w i n g  p r o c e d u r e s  s h a l l  be f o l l o w e d  to  e f f e c t u a t e  the
l a y o f f :
1 .  In the e v e nt  an Employee must be l a i d  o f f ,  s e n i o r i t y  p o i n t s  
based on months o f  c r e d i t a b l e  s e r v i c e  in the.APT system s h a l l  be used .
One p o i n t  s h a l l  be computed f o r  each month o f  f u l l - t i m e  e q u i v a l e n t  
s e r v i c e .
a .  APT s e r v i c e  a t  o n e - h a l f  time or  more p r i o r  t o  March 21,  
1973 i s  c r e d i t a b l e .
b .  Ba rg a i n i n g  u n i t  s e r v i c e  su bs equ en t  t o  March 20,  1973 i s  
c r e d i t a b l e .
c .  Only that  s e r v i c e  in a and b above which o c c u r r e d  during  
a p e r i o d  o f  c o n t i n u o u s  U n i v e r s i t y  s e r v i c e  im mediate ly  p r i o r  to 
the l a y o f f  i s  c r e d i t a b l e .
d .  P e r i o d s  o f  l e a v e s  w i t h o u t  pay or  n o n - b a r g a in i n g  u n i t  
s e r v i c e  or  non-APT s e r v i c e  are  no t  c r e d i t a b l e .
2.  In d e t e rm i n i n g  p lacem ent  t o  a v ac an t  p o s i t i o n  under paragraph 
4 be l ow,  or  a p o s i t i o n  from which  Employee i s  t o  be d i s p l a c e d ,  under 
paragraph  6 be lo w,  the Employee must meet the minimum q u a l i f i c a t i o n s  o f  
the p o s i t i o n s  be in g  c o n s i d e r e d .
3 .  The Employee must be a member o f  the b a r g a i n i n g  u n i t .
4.  The Employee s h a l l  be r e f e r r e d  f o r  p lacement  in  a vacant  
p o s i t i o n  on the b a s i s  o f  h i s  d e s i g n a t i o n  o f  the g e o g r a p h i c  l o c a t i o n ( s )  
where he i s  w i l l i n g  to  be p l a c e d  and the minimum pay range that  he w i l l  
a c c e p t .  Such d e s i g n a t i o n  s h a l l  be b i n d i n g  on the Employee.  R e f e r r a l s  
s h a l l  be t o  p o s i t i o n s  which  are  funded  f rom the g e n e r a l  reven ues  o f  the 
St at e  o f  Hawaii o r  from funds  deemed by the U n i v e r s i t y  t o  be a s su re d  f o r  
an i n d e f i n i t e  p e r i o d  o f  t ime and f u l l  p a r t i c u l a r s  o f  the p o s i t i o n  s h a l l  
be d i s c l o s e d  to  the Employee.  Employees r e f e r r e d  to  va ca nt  p o s i t i o n s  
under t h i s  A r t i c l e  s h a l l  have p r i o r i t y  o v e r  the f i l l i n g  o f  v a c a n c i e s  
under A r t i c l e  9 ,  Employment R i g h t s .
5.  The Employee s h a l l  be e n t i t l e d  to  thre e  (3 )  o f f e r s  
p lacement in a va cant  p o s i t i o n  which i s  in a c c o r d a n c e  wi th  the 
s p e c i f i e d  in 4 a b o v e .  I f  however ,  he sh o u ld  d e c l i n e  t o  a c c e p t  
o f f e r  o f  employment ,  he s h a l l  have no r i g h t s  under  paragraph  6
f o r
terms as 
the f i r s t  
below.
6 . In the e v e n t  th e r e  i s  no va ca nt  p o s i t i o n  a v a i l a b l e  in
a c c o r d a n c e  w i t h  paragraph  4 a b o v e ,  an Employee s h a l l  have r i g h t s  to  
p o s i t i o n s  h e ld  by members o f  the b a r g a i n i n g  u n i t  which are funded from 
the g e n e r a l  r ev e n u es  o f  the St at e  o f  Hawaii or  from funds deemed by the 
U n i v e r s i t y  t o  be a s su re d  f o r  an i n d e f i n i t e  p e r i o d  o f  time in the 
f o l l o w i n g  o r d e r :
a .  To a p o s i t i o n  in  the same or  a r e l a t e d  c l a s s  o c c u p i e d  by 
a p r o b a t i o n a r y  Employee a t  the same or  l ow er  pay range in 
d e s c e n d in g  o r d e r .  I f  more than one p r o b a t i o n a r y  Employee a t  any 
l e v e l  i s  s u b j e c t  t o  d i s p l a c e m e n t ,  the one wi th  the l e a s t  
s e n i o r i t y  p o i n t s  s h a l l  be d i s p l a c e d .
b .  To a p o s i t i o n  in the same or  a r e l a t e d  c l a s s  o c c u p i e d  by 
an Employee w i th  the l e a s t  s e n i o r i t y  p o i n t s  a t  the same or  lower  
pay range  in d e s c e n d i n g  o r d e r .
7 .  When an Employee ca n no t  be p l a c e d  in an o th e r  p o s i t i o n  or  
r e f u s e s  t o  a c c e p t  a p o s i t i o n  o f f e r e d  under D .5 .  o f  t h i s  A r t i c l e  he w i l l  
be t e r m i n a te d  s u b j e c t  t o  the c o n d i t i o n s  o f  A r t i c l e  9 ,  Employment R i gh ts .
E. Waiver  o f  D is p l ac e m en t  R i g h t s .  The Employee a f f e c t e d  by the 
l a y o f f  may waive h i s  bumping r i g h t s ,  in w r i t i n g ,  t o  the Employer,  thereby  
l i m i t i n g  h i s  p l ac em ent  t o  v ac an t  p o s i t i o n s .
F. An Employee who i s  p l a c e d  in a p o s i t i o n  a t  a l ower  pay range 
under paragraph  D a b o v e ,  s h a l l  mainta in  h i s  e x i s t i n g  c l a s s i f i c a t i o n  and 
pay range  and a l l  r i g h t s  and b e n e f i t s  which would have a c c ru e d  in the 




ARTICLE 11 -  APPOINTIVE POSITION
A. Whenever a f o rmer  Employee who has "employment s e c u r i t y "  in 
a c c o r d a n c e  w i th  A r t i c l e  8 i s  t e r m in a te d  from o f f i c e  b e f o r e  the end o f  
thre e  ( 3 )  y e a r s  f o r  o t h e r  than c a u s e ,  he s h a l l  be p l a c e d  i n t o  the APT 
p o s i t i o n  which he l e f t  a t  a s a l a r y  e qu a l  t o  th at  which he would have 
r e c e i v e d  had he not  assumed h i s  a p p o i n t e d  p o s i t i o n .  Upon such re tu rn  to  
the APT p o s i t i o n  he s h a l l  be r e i n s t a t e d  wi th  the r i g h t s  and b e n e f i t s  
c o n t a i n e d  in t h i s  Agreement .
B. Wi thin  a p e r i o d  o f  thr ee  ( 3 )  y e a r s ,  the f o rmer  Employee s h a l l  
make h i s  i n t e n t i o n s  known. A f t e r  the th r e e  ( 3 )  yea r  p e r i o d ,  the former 
Employee f o r f e i t s  h i s  r i g h t  t o  r e tu rn  to  h i s  APT p o s i t i o n .
C. Pending d e c l a r a t i o n  by the Employee w i t h in  the thre e  (3 )  year 
p e r i o d  o f  h i s  i n t e n t  as  t o  whether  or  no t  t o  remain in the a p p o i n t i v e  
p o s i t i o n ,  the va c at e d  APT p o s i t i o n  as w e l l  as  any o t h e r  a f f e c t e d  APT 
p o s i t i o n s  may be f i l l e d  o n l y  by an i n t e r i m  ap po in tm e n t ,  the p r o v i s i o n s  o f  
A r t i c l e  9 ,  Paragraph E, n o t w i t h s t a n d i n g .
D. The Employer may a s s i g n  a f o rmer  Employee,  who had earned 
"employment s e c u r i t y "  who had se r v e d  more than thre e  ( 3 )  y e a r s  in an 
a p p o i n t i v e  p o s i t i o n  to  a va ca nt  b a r g a i n i n g  u n i t  p o s i t i o n  f o r  which he i s  
q u a l i f i e d  that  i s  a t  the  same pay grade  or  l ow er  as  the b a r g a i n i n g  u n i t  
p o s i t i o n  he l a s t  he ld  a t  a s a l a r y  equa l  t o  that  which he would have 
r e c e i v e d  had he not  assumed h i s  a p p o i n t i v e  p o s i t i o n .
ARTICLE 12 -  SAFETY AND HEALTH
A. S a f e t y  and Heal th Requi rem ent s .  The Employer s h a l l  c onform 
to  and comply  wi th  a p p l i c a b l e  r e g u l a t i o n s  r e q u i r i n g  s a f e ,  h e a l t h y ,  and 
s a n i t a r y  work ing  c o n d i t i o n s  p r e s c r i b e d  by the Department o f  Heal th,  
Department o f  Labor ,  o r  any o t h e r  go vernmenta l  body .  In a d d i t i o n ,  the 
Employer s h a l l  ensure  c o m p l i a n c e  wi th  the a p p l i c a b l e  p r o v i s i o n s  o f  the 
Hawaii O c c u p a t i o n a l  S a f e t y  and Health Law, Act 57,  SLH 1972.  The 
Employer s h a l l  p r o v i d e ,  among o t h e r  t h i n g s :
1 .  When f e a s i b l e  in the r e n o v a t i o n  or  c o n s t r u c t i o n  o f  government 
b u i l d i n g s ,  the Employer s h a l l  en deavor  t o  i n c l u d e  in h i s  s p e c i f i c a t i o n s ,  
p r o v i s i o n s  t o  p r o v i d e ,  but  no t  l i m i t e d  to  the f o l l o w i n g :  a i r
c o n d i t i o n i n g :  c o l d  water  f o u n t a i n s ;  r e s t r o o m s  f o r  Employees se p ar at e  from
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p u b l i c  r e s t r o o m s ;  a r e a s  f o r  mea ls .
2 .  When adeq uat e  l i g h t i n g  i s  e s s e n t i a l  t o  the per formance  o f  a 
s p e c i f i c  f u n c t i o n ,  the Employer s h a l l  p r o v i d e  n e c e s s a r y  l i g h t i n g  
equ i pm ent .
B. P r o t e c t i v e  C l o t h i n g  and S a f e t y  Equipment and T o o l s .
1. Whenever the Employer r e q u i r e s  th at  Employees wear p r o t e c t i v e  
c l o t h i n g  or  use s a f e t y  equ ipment  and t o o l s ,  the Employer s h a l l  p r ov i de  
and r e p l a c e  such  i t e m s .
2 .  When an Employee pe r fo rm s  work r e q u i r i n g  the use o f  
p r o t e c t i v e  c l o t h i n g  and the Emp loy ee ' s  garment  i s  damaged because the 
p r o t e c t i v e  c l o t h i n g  i s  i n a d e q u a t e ,  the Employer  s h a l l  be r e s p o n s i b l e  f o r  
r e im b u r s in g  the r e a s o n a b l e  va lu e  o f  the gar men t .  The r ea so n a b le  value 
s h a l l  be mu tu a l ly  a g r e e d  upon by the depar tment  head or  h i s  des ign ee  and 
the a f f e c t e d  Employee.  Whenever such damage o c c u r s ,  i t  s h a l l  be r ep o r t e d  
im m ed ia te ly  t o  h i s  s u p e r v i s o r .
C. Working C o n d i t i o n s .
1.  T o i l e t  f a c i l i t i e s  w i l l  be p r o v i d e d .
2. C l e a n ,  c o o l ,  p o t a b l e  d r in k i n g  w at e r  s h a l l  be made a c c e s s i b l e .
3 .
mec han ica l
A l l  o f f i c e  and work a r e a s  s h a l l  be p r o v i d e d  with natura l  or  
sys t ems  o f  v e n t i l a t i o n .
D. The Employer s h a l l  en deavor  t o  p r o v i d e  s e c u r i t y  and 
p r o t e c t i o n  f o r  p u b l i c  Employees in o f f i c e s  where th e r e  have been 
e x p e r i e n c e s  o f  f r e q u e n t  t h r e a t s  or v i o l e n c e .
ARTICLE 13 -  PERSONAL RIGHTS AND REPRESENTATION
A. Upon the r e q u e s t  o f  the Union,  e x i s t i n g  d r e s s  and pe rso na l  
appear anc e  c o d e s  s h a l l  be r ev i ew ed  by the Employer o r  h i s  des ignee  and 
Union.  The Employer  o r  h i s  d e s ig n e e  s h a l l  c o n s u l t  w i th  the Union be f or e  
e s t a b l i s h i n g  new d r e s s  and p e r s o n a l  ap pea ra nce  c o d e s .
B. Both p a r t i e s  ag r e e  th at  Employees s h a l l  no t  use t h e i r  
b u s i n e s s  a d d r e s s e s  ( p l a c e  o f  employment)  t o  r e c e i v e  p e r s o n a l  ma i l ;  
p r o v i d e d ,  however ,  i f  p e r s o n a l  mai l  i s  s e n t  t o  Employees '  bu s i ne ss  
a d d r e s s e s  w i t h o u t  t h e i r  knowledge  or  c o n s e n t ,  the Employer s h a l l  endeavor  
t o  f o rwa rd  such p e r s o n a l  mai l  unopened.
C. The Employer s h a l l  p r o v i d e  Employees wi th  s u p p l i e s  and 
equipment which  ar e  r e q u i r e d  in the pe r f orm an ce  o f  the Employee ' s  
o f f i c i a l  d u t i e s .  Except  in the ca se  o f  n e g l i g e n c e  on the pa r t  o f  the 
Employee ,  when such equipment i s  s t o l e n ,  l o s t ,  damaged a n d / o r  worn out  i t  
s h a l l  be r e p a i r e d  or  r e p l a c e d  by the Employer .
D. The Employer s h a l l  p r o v i d e  l e g a l  c o u n s e l  f o r  an Employee upon 
r e q u e s t  when;
1 .  The Employee i s  sued f o r  a c t i o n s  taken by him in the cour se  
o f  h i s  employment and w i t h i n  the s cope  o f  h i s  d u t i e s  and 
r e s p o n s i b i l i t i e s .
2 .  The Employee must appear  as  a d e f e n d a n t  o r  i s  subpoenaed to  
appear  in c o u r t  when sued f o r  a c t i o n s  taken in the c o u r s e  o f  employment 
and w i t h i n  the s cope  o f  h i s  d u t i e s  and r e s p o n s i b i l i t i e s .
3.  The Employee must appear  as  a w i t n e s s  o r  i s  subpoenaed to  
ap pe ar  in  c o u r t  on a matter  a r i s i n g  in the c o u r s e  o f  employment and 
w i t h i n  the s co pe  o f  h i s  d u t i e s  and r e s p o n s i b i l i t i e s .
4 .  The Employee i s  r e q u i r e d  to  g i v e  d e p o s i t i o n  or  answer 
i n t e r r o g a t o r i e s  on a mat t er  a r i s i n g  in the c o u r s e  o f  employment and 
w i t h i n  the s co pe  o f  h i s  d u t i e s  and r e s p o n s i b i l i t i e s .
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In a d d i t i o n ,  the Em plo ye e ' s  r e q u i r e d  pr e s e n ce  in any o f  the 
f o r e g o i n g  s i t u a t i o n s  s h a l l  be c o n s i d e r e d  work t ime .
E. when g r i e v a n c e s  ar e  f i l e d  a g a i n s t  Employees o f  t h i s  u n i t  f o r  
a c t i o n s  taken by them in  the c o u r s e  o f  t h e i r  employment and wi th in  the 
s c o p e  o f  t h e i r  s u p e r v i s o r y  a n d / o r  ma na ge r i a l  d u t i e s  and r e s p o n s i b i l i t i e s ,  
the Employer s h a l l  p r o v i d e  them wi th  n e c e s s a r y  s t a f f  suppor t  and 
r e p r e s e n t a t i o n .  When such  a s s i s t a n c e  i s  r e q u e s t e d  by the Employee and 
the Employer f a i l s  t o  f u r n i s h  such a s s i s t a n c e ,  the Employee w i l l  no t  be 
p e n a l i z e d  f o r  any impro per  a c t i o n  take n .
F. The Employer  s h a l l  p r o v i d e  Employees w i t h  a d v i c e  and 
a s s i s t a n c e  in the i n t e r p r e t a t i o n  and a d m i n i s t r a t i o n  o f  c o l l e c t i v e  
b a r g a i n i n g  c o n t r a c t s  or  agr ee men ts  c o v e r i n g  t h e i r  s u b o r d i n a t e s .  Whenever 
Employees per fo rm  or  c a r r y  out  t h e i r  a s s i g n e d  s u p e r v i s o r y  and /o r  
manager ia l  d u t i e s  and r e s p o n s i b i l i t i e s ,  based  on such a d v i c e  and 
a s s i s t a n c e ,  the  Employer a g r e e s  t o  p r o v i d e  f u l l  su p p o r t  t o  the Employees 
sh ou ld  c o n f l i c t  or  g r i e v a n c e s  a r i s e .
G. The Employee s h a l l  have the r i g h t  t o  r e f u s e  f o r  good cause  to  
work o v e r t i m e ,  t o  a c c e p t  a temporary  a s s i g n m e n t ,  and to  perform any work 
n o t  r e p r e s e n t a t i v e  o f  h i s  c l a s s .
H. I f  a judgment  o r  c o u r t  app rov ed  s e t t l e m e n t  i s  made a g a i n s t  an 
Employee in a c i v i l  s u i t  f o r  a c t i o n s  taken  by him in  the co urse  o f  h i s  
employment and w i t h i n  the s co pe  o f  h i s  d u t i e s  and r e s p o n s i b i l i t i e s ,  the 
Employer a g r e e s  t o  do no more than submit  t o  the L e g i s l a t u r e  o r  the 
County Coun c i l  any judgment  ( o r  c o u r t  ap pr o v e d  s e t t l e m e n t )  a g a i n s t  the 
Employee,  w ith  the Employer  r e t a i n i n g  the  d i s c r e t i o n  o f  recommending or  
no t  recommending l e g i s l a t i v e  a p p r o v a l .
I .  The Employer  s h a l l  no t  change the fund so u r c e  nor reduce  the 
FTE o f  a f i l l e d  p o s i t i o n  funded from the g e n e r a l  re ven ues  o f  the State  o f  
Hawaii or  from funds deemed by the U n i v e r s i t y  t o  be assu red  f o r  an 
i n d e f i n i t e  p e r i o d  o f  time w i t h o u t  p r i o r  c o n s u l t a t i o n  with the Union.  The 
Employee s h a l l  r e t a i n  r e t u r n  r i g h t s  back t o  the o r i g i n a l  fund so u r ce  and 
FTE shou ld  such change be made.
ARTICLE 14 -  PERSONNEL FILE
A. An Employee s h a l l ,  upon r e q u e s t  and by appo intment ,  be 
p e r m i t t e d  to  examine h i s  p e r s o n n e l  f i l e s .  He s h a l l  be g iven  a copy o f  
any m a t e r i a l  i f  i t  i s  t o  be used in c o n n e c t i o n  wi th  a g r i ev a n c e  or  
p e r s o n n e l  h e ar in g .
B. No d e r o g a t o r y  m a t e r i a l  s h a l l  be p l a c e d  in  the Employee ' s  
p e r s o n n e l  f i l e  u n l e s s  he has had an o p p o r t u n i t y  to  read  the m a te r ia l  and 
an o p p o r t u n i t y  t o  s i g n  i t  i n d i c a t i n g  he had rea d  the m a t e r i a l .  The 
Employee s h a l l  a l s o  be g i v e n  an o p p o r t u n i t y  t o  a t t a c h  ex p l an at o ry  
r em ar k s .
C. A l l  d e r o g a t o r y  m a t e r i a l  in an Em pl o y ee ' s  f i l e  s h a l l  be 
d e s t r o y e d  a f t e r  two ( 2 )  y e a r s ,  u n l e s s  the Employer makes a de te rm in a t io n  
o f  the c u r r e n t  r e l e v a n c y  o f  such m a t e r i a l .  I f  the Employee or  the Union,  
upon c o n s e n t  o f  the Employee,  d i s p u t e s  the r e l e v a n c y  o f  such m a t e r i a l ,  
the  Employer s h a l l  a t t a c h  h i s  r e a s o n s  f o r  r e l e v a n c y  to  such m a te r ia l  in 
w r i t i n g .
I f  the Employer de t e r m i n e s  th at  the m a t e r i a l  i s  r e l e v a n t  
c u r r e n t l y ,  i t  may remain in the f i l e  f o r  a n o t h e r  ye ar  and aga in  reviewed 
in  the same manner.
D. Al l  d e r o g a t o r y  m a t e r i a l  s h a l l  be d e s t r o y e d  a f t e r  f i v e  (5 )
y e a r s .
E. The employment h i s t o r y  r e c o r d  s h a l l  not  be d e s t r o y e d .
F. The Employer may mainta in  more than one pe r so n ne l  f i l e ;  
however ,  one o f  th ese  f i l e s  s h a l l  i n c l u d e ,  but  not  be l i m i t e d  t o ,  an 
E m pl oy e e ' s  pe r so n ne l  t r a n s a c t i o n  r e c o r d s ,  d e r o g a t o r y  m a t e r i a l s ,  




d e s i g n a t e  and in fo rm  the Union o f  the l o c a t i o n  o f  the f i l e .
ARTICLE 15 -  DISCIPLINE
A. Employees s h a l l  no t  be su sp end ed ,  demoted or d i s ch ar g ed  
d u r i n g  the terms o f  t h e i r  ap po in tm en ts  w i t h o u t  pr o pe r  c a u s e .  N o t i c e  o f  
d i s c i p l i n a r y  a c t i o n  taken a g a i n s t  any Employee s h a l l  be in w r i t i n g  and 
c o n f i d e n t i a l .  G r i e v a n c e s  c o n c e r n i n g  d i s c i p l i n a r y  a c t i o n  s h a l l  be handled 
in  a c c o r d a n c e  w i t h  the p r o v i s i o n s  o f  A r t i c l e  16,  Gr ievance  Proced ure .
B. When an Employee i s  o r a l l y  repr imanded  i t  s h a l l  be done 
p r iv a  t e l y .
ARTICLE 16 -  GRIEVANCE PROCEDURE
A. Any c o m p l a i n t  by an Employee o r  the Union co nc e rn in g  the 
a p p l i c a t i o n  and i n t e r p r e t a t i o n  o f  t h i s  Agreement s h a l l  be s u b j e c t  t o  the 
g r i e v a n c e  p r o c e d u r e .  Any r e l e v a n t  i n f o r m a t i o n  s p e c i f i c a l l y  i d e n t i f i e d  by 
the g r i e v a n t  o r  the Union in  the p o s s e s s i o n  o f  the Employer needed by the 
g r i e v a n t  or  the Union t o  i n v e s t i g a t e  and p r o c e s s  a g r i e v a n c e ,  s h a l l  be 
p r o v i d e d  to  them upon r e q u e s t  w i t h in  seven  ( 7 )  work ing  days .  The 
g r i e v a n c e  s h a l l  be p r e s e n t e d  to  the a p p r o p r i a t e  s u p e r v i s o r  w i th in  twenty 
( 2 0 )  working days  a f t e r  the o c c u r r e n c e  o f  the a l l e g e d  v i o l a t i o n ,  o r  i f  i t  
c o n c e r n s  an a l l e g e d  c o n t i n u i n g  v i o l a t i o n ,  then i t  must be f i l e d  w i t h in  
twenty ( 20 )  working  days a f t e r  the a l l e g e d  v i o l a t i o n  f i r s t  became known 
or  shou ld  have become known to  the Employee i n v o l v e d ,  e x c e p t  tha t  in the 
c ase  o f  an a l l e g e d  p a y r o l l  c o m p u t a t i o n a l  e r r o r ,  such a l l e g a t i o n  s h a l l  be 
p r e s e n t e d  to  the P r e s i d e n t  o r  h i s  d e s i g n e e  in  w r i t i n g  w i t h in  twenty (20 )  
work ing  days a f t e r  the a l l e g e d  e r r o r  i s  d i s c o v e r e d  by the Employee,  or  
the g r i e v a n c e  may not  be c o n s i d e r e d .
B. An i n d i v i d u a l  Employee may p r e s e n t  a g r i e v a n c e  to  h i s  
immediate  s u p e r v i s o r  and have h i s  g r i e v a n c e  heard w i t h ou t  i n t e r v e n t i o n  o f  
the Union,  p r o v i d e d  the Union has been a f f o r d e d  an o p p o r t u n i t y  t o  be 
p r e s e n t  a t  the c o n f e r e n c e ( s ) on the g r i e v a n c e .  Any ad jus tment  made s h a l l  
n o t  be i n c o n s i s t e n t  w i th  the terms o f  t h i s  Agreement .  By mutual c on s e nt  
o f  the Union and the Employer ,  any time l i m i t s  w i t h i n  each s t e p  may be 
e x t e n d e d .
C. In fo rm al  St e p .  A g r i e v a n c e  s h a l l ,  whenever  p o s s i b l e ,  be 
d i s c u s s e d  i n f o r m a l l y  between  the Employee and h i s  immediate s u p e r v i s o r  
w i t h i n  the twenty ( 2 0 )  work ing  day l i m i t a t i o n  p r o v i d e d  f o r  in paragraph 
"A" a b o v e .  The g r i e v a n t  may be a s s i s t e d  by h i s  Union r e p r e s e n t a t i v e .  I f  
the immediate s u p e r v i s o r  d o e s  no t  r e p l y  by seven  ( 7 )  work ing days ,  the 
Employee or  the Union may pursue  the g r i e v a n c e  to  the next  s t e p .
D. Step 1.  I f  the g r i e v a n t  i s  no t  s a t i s f i e d  with  the r e s u l t  o f  
the in fo rm al  c o n f e r e n c e ,  he o r  the Union may submit  a w r i t t e n  s tatement 
o f  the g r i e v a n c e  w i t h i n  seve n  ( 7 )  work ing  days  a f t e r  r e c e i v i n g  the 
answers  t o  the in f o r m a l  c o m p l a i n t  t o  ( a )  the Dean in the case  o f  the 
U n i v e r s i t y  o f  Hawaii a t  Manoa (UHM) and H i l o  C o l l e g e ;  ( b )  Pr ovo s t  in the 
c a se  o f  the Community C o l l e g e s :  o r  ( c )  such d i r e c t o r s  as  may be 
d e s i g n a t e d  by the C h a n c e l l o r s  w i th  r e s p e c t  t o  o t h e r  a d m i n i s t r a t i v e  or 
program u n i t s  ( h e r e i n a f t e r  " d i v i s i o n  h e a d " ) ;  o r  i f  the immediate 
s u p e r v i s o r  does no t  r e p l y  t o  the in f o r m a l  c o m p l a i n t  w i t h i n  seven ( 7 )  
work ing  days ,  the Employee o r  the Union may submit a w r i t t e n  s tatement  o f  
the  g r i e v a n c e  to  the d i v i s i o n  head or  h i s  d e s i g n e e  w i t h i n  f o u r t e e n  ( 14 )  
work ing  days from the i n i t i a l  s u bm is s i o n  o f  the in f o r m a l  c o m p la in t :  o r  i f  
the g r i e v a n c e  was no t  d i s c u s s e d  i n f o r m a l l y  between the Employee and h i s  
immediate  s u p e r v i s o r ,  the Employee o r  the Union may submit  a w r i t t e n  
s t a t e m e n t  o f  the g r i e v a n c e  t o  the d i v i s i o n  head or  h i s  des ig n e e  w i th in  
the twenty (20)  work ing  day l i m i t a t i o n  p r o v i d e d  f o r  in paragraph "A" 
a b o v e .
A meeting s h a l l  be h e ld  be tween the g r i e v a n t  and a Union 
r e p r e s e n t a t i v e  wi th  the d i v i s i o n  head o r  h i s  d e s i g n e e  w i t h in  seven (7 )  
work ing  days a f t e r  the w r i t t e n  g r i e v a n c e  i s  r e c e i v e d .  E i th er  s i d e  may 
p r e s e n t  w i t n e s s e s .  The d i v i s i o n  head o r  h i s  d e s i g n e e  s h a l l  submit  a 
w r i t t e n  answer to  the g r i e v a n t  o r  the Union w i t h i n  seven ( 7 )  working days 





E. S tep  2 .  I f  the g r i e v a n c e  i s  n o t  s a t i s f a c t o r i l y  r e s o l v e d  at  
Step 1,  the g r i e v a n t  o r  the Union may ap p ea l  the g r i e v a n c e  in w r i t i n g  to  
the C h a n c e l l o r ,  h i s  s u c c e s s o r  in o f f i c e  o r  h i s  d e s ig n e e  ( h e r e i n a f t e r  
"depar tment h e a d " )  w i t h i n  seven  ( 7 )  w ork ing  days a f t e r  r e c e i v i n g  the 
w r i t t e n  answer .  The dep ar tment  head or  h i s  d e s ig n e e  need not  c o n s i d e r  
any g r i e v a n c e  in St ep  2 which encompasses  d i f f e r e n t  a l l e g e d  v i o l a t i o n s  o r  
c ha rg e s  than t h o s e  p r e s e n t e d  in Step 1 .  A meet ing  to  d i s c u s s  the 
g r i e v a n c e  s h a l l  be h e l d  w i t h i n  seven  ( 7 )  w ork in g  days  a f t e r  r e c e i p t  o f  
the a p p e a l .  The depar tment  head o r  h i s  d e s i g n e e  s h a l l  r e p l y  in w r i t i n g  
to  the g r i e v a n t  or  the Union w i t h i n  seven ( 7 )  work ing  days a f t e r  the 
mee t i n g .
F.
a c o l l e g e ,  
w r i t i n g  to  
same as  in 
u n s a t i s f a c
I f  the Union has 
a d m i n i s t r a t i v e  o r  
the d i v i s i o n  head 
i n d i v i d u a l  g r i e v a  
to r y  answers  s h a l l
a c l a s s  g r i e v a n c e  i n v o l v i n g  Employees with 
program u n i t ,  i t  may submit  the g r i e v a n c e  
or  h i s  d e s i g n e e .  Time l i m i t s  s h a l l  be the 
n ces  and the p r o c e d u r e s  f o r  appea l  from 
be the same as  in Step 1.
in
in
I f  the Union has a c l a s s  g r i e v a n c e  i n v o l v i n g  Employees from more 
than one c o l l e g e ,  a d m i n i s t r a t i v e  o r  program u n i t ,  i t  may submit  the 
g r i e v a n c e  in w r i t i n g  to  the department  head .  Time l i m i t s  s h a l l  be the 
same as  in i n d i v i d u a l  g r i e v a n c e s  and the p r o c e d u r e s  f o r  appea l  from 
u n s a t i s f a c t o r y  answers  s h a l l  be the same as  in Step  2.
G.  S tep  3 .  I f  the g r i e v a n c e  i s  no t  s a t i s f a c t o r i l y  r e s o l v e d  a t  
Step 2, the g r i e v a n t  o r  the Union may a p p e a l  the g r i e v a n c e  in w r i t i n g  to  
the P r e s id e n t  o r  h i s  d e s i g n e e  ( h e r e i n a f t e r  "E mp loy er " )  w i t h i n  seven ( 7 )  
working  days a f t e r  r e c e i p t  o f  the answer a t  S tep  2.  Wi thin seven ( 7 )  
work ing  days a f t e r  the r e c e i p t  o f  the a p p e a l ,  the Employer and the Union 
s h a l l  meet in an a t t e m pt  to  r e s o l v e  the g r i e v a n c e .  The Employer o r  h i s  
de s ig n e e  need n o t  c o n s i d e r  any g r i e v a n c e  in Step 3 which encompasses  a 
d i f f e r e n t  a l l e g e d  v i o l a t i o n  or  c har ge  than t h o s e  pr e s e n te d  in Step 2.
The Employer o r  h i s  d e s i g n e e  s h a l l  r e p l y  in w r i t i n g  t o  the Union wi th in  
seven (7 )  work ing  days a f t e r  the m ee t i ng .
H. S tep  4 .  A r b i t r a t i o n .  I f  the g r i e v a n c e  i s  no t  r e s o l v e d  a t  
Step 3 and the Union d e s i r e s  t o  p r o c e e d  w i t h  a r b i t r a t i o n ,  i t  s h a l l  se rv e  
w r i t t e n  n o t i c e  on the Employer  o r  h i s  r e p r e s e n t a t i v e  o f  i t s  d e s i r e  t o  
a r b i t r a t e  w i t h in  ten ( 1 0 )  work ing  days a f t e r  r e c e i p t  o f  the Emp loy er ' s  
d e c i s i o n  a t  Step 3 .  R e p r e s e n t a t i v e s  o f  the p a r t i e s  s h a l l  a t tem pt  to  
s e l e c t  an A r b i t r a t o r  im m e d ia te ly  t h e r e a f t e r .  I f  agreement  on an 
A r b i t r a t o r  i s  no t  r ea c h e d  w i t h i n  ten (10 )  w ork ing  days a f t e r  the n o t i c e  
f o r  a r b i t r a t i o n  i s  s u b m i t t e d ,  e i t h e r  p a r t y  may r e q u e s t  the Hawaii P u b l i c  
Employment R e l a t i o n s  Board t o  submit a l i s t  o f  f i v e  ( 5 )  A r b i t r a t o r s .  
S e l e c t i o n  o f  an A r b i t r a t o r  s h a l l  be made by each  p a r t y  a l t e r n a t e l y  
d e l e t i n g  one ( 1 )  name a t  a t ime from the l i s t .  The f i r s t  par ty  t o  d e l e t e  
a name s h a l l  be de t e rm in e d  by l o t .  The p e r so n  whose name remains on the 
l i s t  s h a l l  be d e s i g n a t e d  the A r b i t r a t o r .  No g r i e v a n c e  may be a r b i t r a t e d  
u n le s s  i t  i n v o l v e s  an a l l e g e d  v i o l a t i o n  o f  a s p e c i f i c  term or  p r o v i s i o n s  
o f  the Agreement.  The A r b i t r a t o r  s h a l l  no t  c o n s i d e r  any a l l e g e d  
v i o l a t i o n s  or  c h a r g e s  o t h e r  than those  p r e s e n t e d  in Step 3.
I f  the Employer d i s p u t e s  the a r b i t r a b i l i t y  o f  any g r i e v a n c e ,  the 
A r b i t r a t o r  s h a l l  f i r s t  d e t erm in e  whether he has j u r i s d i c t i o n  to a c t ;  and 
i f  he f i n d s  th at  he has no such power ,  the g r i e v a n c e  s h a l l  be r e f e r r e d  
back to  the p a r t i e s  w i t h o u t  d e c i s i o n  o r  recommendation  on i t s  m e r i t s .
The A r b i t r a t o r  s h a l l  r e n d e r , h i s  award in w r i t i n g ,  no l a t e r  than 
t h i r t y  (30 )  c a l e n d a r  days a f t e r  the c o n c l u s i o n  o f  the h e a r in g s  o r  i f  o r a l  
h e a r in g s  are  waived then t h i r t y  ( 3 0 )  c a l e n d a r  days  from the date  
s t a t e m e n ts  and p r o o f s  were su bm it t e d  to  the A r b i t r a t o r .  The d e c i s i o n  o f  
the A r b i t r a t o r  s h a l l  be f i n a l  and b in d i ng  upon the Union,  i t s  members,  
the Employees i n v o l v e d  in  the g r i e v a n c e ,  and the Employer .  There s h a l l  
be no app ea l  from the A r b i t r a t o r ' s  d e c i s i o n  by e i t h e r  p a r t y ,  i f  such 
d e c i s i o n  i s  w i t h in  the s c o p e  o f  the A r b i t r a t o r ' s  a u t h o r i t y  as  d e s c r i b e d  
be lo w:
1 .  The A r b i t r a t o r  s h a l l  no t  have the power t o  add t o ,  s u b t r a c t  
from,  d i s r e g a r d ,  a l t e r ,  o r  mo d i fy  any o f  the terms o f  t h i s  Agreement .
2 .  His power s h a l l  be l i m i t e d  to  d e c i d i n g  whether  the Employer
has v i o l a t e d  any o f  the t e rms  o f  t h i s  Agreement .
3.  In any c ase  o f  s u s p e n s io n  or  d i s c h a r g e  where the A r b i t r a t o r  
f i n d s  such s u s p e n s i o n  or  d i s c h a r g e  was im p ro p er ,  the A r b i t r a t o r  may se t  
a s i d e ,  r educe  o r  mo d i fy  the a c t i o n  taken by the Employer .  I f  the pen a l ty  
i s  s e t  a s i d e ,  r ed uce d  o r  o t h e r w i s e  changed ,  the A r b i t r a t o r  may award back 
pay to  compensate  the Employee ,  w h o l ly  or  p a r t i a l l y ,  f o r  any wages l o s t  
because  o f  the p e n a l t y .
4 .  The f e e s  o f  the A r b i t r a t o r ,  the  c o s t  o f  t r a n s c r i p t i o n ,  and 
o t h e r  n e c e s s a r y  g e n e r a l  c o s t s ,  s h a l l  be shared  e q u a l l y  by the Employer 
and the Union.  Each p a r t y  w i l l  pay the c o s t  o f  p r e s e n t i n g  i t s  own case  
and the c o s t  o f  any t r a n s c r i p t  th a t  i t  r e q u e s t s .
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ARTICLE 17 -  TEMPORARY ASSIGNMENT
A. Employees  may be a s s i g n e d  to  f i l l  a p o s i t i o n  a t  a h igher  pay 
range than t h e i r  own on an " a c t i n g  b a s i s . "
B. when i t  i s  e x p e d i e n t  t o  a s s i g n  an i n d i v i d u a l  t o  f i l l  a higher  
pay range p o s i t i o n  than h i s  own on a " a c t i n g "  b a s i s ,  e . g . ,  an 
A d m i n i s t r a t i v e  O f f i c e r  I I I  t e m p o r a r i l y  d e t a i l e d  to  assume the d u t i e s  o f  a 
va cant  A d m i n i s t r a t i v e  O f f i c e r  IV p o s i t i o n ,  a temporary  s a l a r y  adjustment  
in the form o f  a s t i p e n d  w i l l  be awarded s u b j e c t  t o  the f o l l o w i n g  
c o n d i t i o n s  :
1 .  The d u r a t i o n  o f  the ass i gnm en t  t o  a h igh er  pay range p o s i t i o n  
w i l l  e x cee d  3C days  and the i n d i v i d u a l  i s  n o t  f i l l i n g  a "d e pu ty "  or  
" a s s i s t a n t "  p o s i t i o n  b e f o r e  such as s ignmen t  which i n h e r e n t l y  r e q u i r e s  the 
assumpt ion  o f  the h ig h e r  l e v e l  p o s i t i o n  d u r i n g  the a b se n ce  o f  the 
incumbent .  The s t i p e n d  w i l l  be e f f e c t i v e  the f i r s t  day o f  such 
as s i gn m e n t .
2 .  The d u r a t i o n  o f  the ass ignment  i s  f o r  an i d e n t i f i a b l e  p e r i o d .  
Upon c o m p le t i o n  o f  the t emporary  as s i g n m e n t ,  the s t i p e n d  w i l l  be 
termina t e d .
3 .  In no c a se  w i l l  the  amount o f  the s t i p e n d  be l e s s  than $125 
per  month nor  e x c e e d  the amounts i n d i c a t e d  b e l o w .
The monthly  s t i p e n d  amount s h a l l  n o t  e x c e e d  the f o l l o w i n g :
f o r  Employees in pay ra n ge s  1 to  5 $150
f o r  Employees in  pay ra n ge s  6 t o  10 $175
f o r  Employees  in pay ra n ge s  above  10 $200
p r o v i d i n g  that  the ab ove  amounts may be i n c r e a s e d  i f  the i n d i v i d u a l  i s
d e t a i l e d  to  a h i g h e r  pay range  p o s i t i o n  th at  i s  more than thre e  (3 )  pay 
ranges  o r  the e q u i v a l e n t  o f  th re e  ( 3 )  pay ra n ge s  h ig h er  than h i s / h e r  own, 
up to  $25 a month f o r  ea c h  pay range  or  i t s  e q u i v a l e n t  in e x c e s s  o f  three  
( 3 )  pay ranges  or  t h e i r  e q u i v a l e n t .
4 .  The s t i p e n d  must be approved  in advance  by the P r e s id e n t  or  
h i s  d e s i g n e e .
ARTICLE 18 -  OVERTIME
A. Th is  A r t i c l e  d oe s  no t  app ly  t o  n ine  ( 9 )  month p e r s o n n e l .
B. Whenever an Employee in pay range s  one ( 1 )  through  ten (10 )  
works upon p r op e r  w r i t t e n  a u t h o r i t y  in e x c e s s  o f  f o r t y  (4 0 )  s t r a i g h t  time 
hours per  work week,  he s h a l l  have the o p t i o n  o f  cash  payment or  
compensatory  time o f f  a t  the r a t e  o f  one and o n e - h a l f  (1 1 / 2 )  hours f o r  
each  such e x c e s s  hour worked.  I f  he e l e c t s  in w r i t i n g  to  take 
compensatory  time o f f  in l i e u  o f  cash  payment,  i t  s h a l l  be taken a t  a 
time mutua l ly  a g r e e d  upon.  Overt ime s h a l l  no t  be a l l o w e d  f o r  an Employee 
working  on an o v e r l o a d  b a s i s .  Any o f f i c i a l  l e a v e  wi th  pay or  
compensatory  time which has been a c t u a l l y  taken by an Employee s h a l l  be 
in c l u d e d  in computing  whether  an Employee has worked in e x c e s s  o f  f o r t y  
( 40 )  hours in a week.
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C. Employees  above  pay range ten ( 1 0 )  and be low pay range 
s i x t e e n  ( 16 )  may be compensated  in the form o f  ( a )  a s t i p e n d  or  ( b )  be 
g iv e n  co mp en sa tor y  time o f f  a t  the one and o n e - h a l f  (1 1 / 2 )  time ra te  f o r  
o v er t im e  work as  d e f i n e d  in B a b o v e .  The a l t e r n a t i v e  ( a )  o r  ( b )  s e l e c t e d  
w i l l  be by mutual  u n d e r s t a n d in g  between the u n i t  head and the Employee at  
the time the o v e r t i m e  work i s  a u t h o r i z e d  and d i r e c t e d .  When the s t ipe n d  
a l t e r n a t i v e  i s  a u t h o r i z e d  i t  w i l l  be no t  l e s s  than a t  a ra te  o f  $150 nor 
more than the amounts per  month as  i n d i c a t e d  b e l o w :
The month ly  s t i p e n d  amount s h a l l  no t  e x c e e d  the f o l l o w i n g :
f o r  Employees  in pay ranges  11 and 12 $175
f o r  Employees  in pay range s  13 and 14 $200
f o r  Employees  in pay range s  15 and 16 $225
In a d d i t i o n ,  the  f o l l o w i n g  c o n d i t i o n s  s h a l l  a p p ly  t o  the award o f  
s t i p e n d s  :
1 .  The Employee i s  r e q u i r e d  to  work e x t r a  hours  due to  
c i r c u m s t a n c e s  beyond the c o n t r o l  o f  the Employer ,  and,
2 .  The c o n d i t i o n s  ar e  e x p e c t e d  to  l a s t  a t  l e a s t  t h i r t y  (30 )  
days ,  and,
3 .  A r e q u e s t  f rom the program head in  advance  f o r  the award o f  
th s t i p e n d  must be in  w r i t i n g  s p e c i f y i n g  the r e a s o n s  f o r  the s t i p e n d ,  the 
p e r i o d  to  be c o v e r e d  and the recommended amount.
4.  The U n i v e r s i t y  P r e s i d e n t  o r  h i s  d e s i g n e e  has a u t h o r i t y  to  
approve  s t i p e n d s  under  t h i s  A r t i c l e .
ARTICLE 19 -  NIGHT DIFFERENTIAL
A. Whenever an E m pl o y e e ' s  s c h e d u l e d  s t r a i g h t - t i m e  hours ,
i n c l u d i n g  h o l i d a y  work ,  f a l l  between the hours  o f  s i x  ( 6 : 0 0 )  p.m.  and s i x  
( 6 : 0 0 )  a . m . ,  he s h a l l  be p a i d ,  in a d d i t i o n  to  h i s  b a s i c  compe nsa t ion ,  the 
amount o f  t h i r t y  c e n t s  ( $ . 3 0 )  per  hour f o r  each  hour o f  a c t u a l  work 
per formed d u r i n g  such s i x  ( 6 : 0 0 )  p.m.  t o  s i x  ( 6 : 0 0 )  a .m .  ho ur s ;  p r ov i de d ,  
however ,  i f  o n e - h a l f  ( 1 / 2 )  o r  more o f  the E m p lo y e e ' s  s ch e du le d  
s t r a i g h t - t i m e  hours  f a l l  be tween s i x  ( 6 : 0 0 )  p.m.  and s i x  ( 6 : 0 0 )  a . m . ,  he 
s h a l l  be p a i d ,  in a d d i t i o n  to  h i s  b a s i c  c o m p e n s a t io n ,  the amount o f  
t h i r t y  c e n t s  ( $ . 3 0 )  per  hour  f o r  each  s t r a i g h t - t i m e  hour a c t u a l l y  worked.
E f f e c t i v e  J u ly  1 ,  1986 ,  the amount o f  d i f f e r e n t i a l  s h a l l  be t h i r t y - f i v e
c e n t s  ( $ . 3 5 )  per  hour f o r  each  s t r a i g h t - t i m e  hour a c t u a l l y  worked.
B. Whenever an E m p lo y e e ' s  o v e r t im e  hours  f a l l  between the hours 
o f  s i x  ( 6 : 0 0 )  p .m.  and s i x  ( 6 : 0 0 )  a . m . ,  he s h a l l  be pa id  the n ig h t  
d i f f e r e n t i a l  f o r  ea ch  hour o f  a c t u a l  o v e r t im e  work p er fo rm ed  during  such 
s i x  ( 6 : 0 0 )  p .m.  t o  s i x  ( 6 : 0 0 )  a .m.  hours .
C. The d i f f e r e n t i a l  p lu s  the b a s i c  c om pe n sa t io n  s h a l l  be used in
d e t er m in in g  the cash payment f o r  o v e r t im e  work per fo rm ed  pursuant  t o  the
p r o v i s i o n s  o f  pa ra gra ph  A or  B ab ove .
D. For the p u rp o s e  o f  g r a n t i n g  d i f f e r e n t i a l  f o r  work per formed 
f o r  a p o r t i o n  o f  an h o u r ,  the d i f f e r e n t i a l  s h a l l  be f i f t e e n  c e n t s  ( $ . 1 5 )  
f o r  work o f  o n e - h a l f  ( 1 / 2 )  hour or  l e s s ,  and t h i r t y  c e n t s  ( $ . 3 0 )  f o r  work 
o f  more than o n e - h a l f  ( 1 / 2 )  hour .  E f f e c t i v e  Ju ly  1 ,  19B6,  f o r  the 
purpose  o f  g r a n t i n g  d i f f e r e n t i a l  f o r  work per fo rm ed  f o r  a p o r t i o n  o f  an 
hour ,  the d i f f e r e n t i a l  s h a l l  be e i g h t e e n  c e n t s  ( $ . 1 8 )  f o r  work o f  
o n e - h a l f  ( 1 / 2 )  hour o r  l e s s ,  and t h i r t y - f i v e  c e n t s  ( $ . 3 5 )  f o r  work o f  
more than o n e - h a l f  ( 1 / 2 )  hour .
ARTICLE 20 -  MEALS
A. When Employees  c o v e r e d  by paragraph  B o f  A r t i c l e  18 -  
Over t ime ,  are  r e q u i r e d  to  work o u t s i d e  o f  t h e i r  normal work day,  the 
Employer s h a l l  e i t h e r  f u r n i s h  them wi th  mea ls  o r  compensate  them f o r  
meals a t  the r a t e  o f  th re e  d o l l a r s  and f i f t y  c e n t s  ( $ 3 . 5 0 )  f o r  b r e a k f a s t .
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th re e  d o l l a r s  and s e v e n t y —f i v e  c e n t s  ( S 3 . 7 5 )  f o r  lunch  and f o u r  d o l l a r s  
and s e v e n t y - f i v e  c e n t s  ( $ 4 . 7 5 )  f o r  d i n n er  under the f o l l o w i n g  s i t u a t i o n s :
1 .  P o s t - S h i f t  work
Employees  who p e r f o rm  work a f t e r  t h e i r  normal workday,  s h a l l  be 
f u r n i s h e d  o r  compensated  f o r  a meal a f t e r  the f i r s t  two ( 2 )  hours o f  
a c t u a l  work pe r fo rm e d  and a f t e r  i n t e r v a l s  o f  f i v e  ( 5 )  hours  f o l l o w i n g  the 
f i r s t  mea l .
2 .  Two or  More Hours o f  P r e - S h i f t  Work
When Employees a r e  c a l l e d  to  pe r fo rm  two ( 2 )  o r  more hours o f  
p r e - s h i f t  work and ar e  r e q u i r e d  to  work c o n t i n u o u s l y  i n t o  t h e i r  normal 
workday ,  they s h a l l  be e n t i t l e d  to  meals f o r  the p e r i o d  o f  the p r e - s h i f t  
work as  w e l l  as  t h e i r  normal workday.  Employees s h a l l  be fu rn is h ed  or  
compensated  f o r  a meal upon c o m p l e t i o n  o f  two ( 2 )  hours o f  work and at  
i n t e r v a l s  o f  f i v e  ( 5 )  hours  o f  c o n t i n u o u s  work pe r fo rm e d  f o l l o w i n g  the 
f i r s t  mea l .
3 .  Less  than Two Hours o f  P r e - S h i f t  Work
When Employees a r e  r e q u i r e d  to  work l e s s  than two (2 )  hours o f  
p r e - s h i f t  w i th  l e s s  than t w e n t y - f o u r  ( 2 4 )  hours  p r i o r  n o t i c e  and work 
c o n t i n u o u s l y  i n t o  h i s  normal  workday ,  they  s h a l l  be f u r n i s h e d  or  
compensated f o r  a meal a t  the  s t a r t  o f  t h e i r  normal workday and a t  t h e i r  
normal meal p e r i o d  d u r i n g  the workday.
4 .  Work During O f f - D u ty  Hours,  Scheduled  Day O f f  o r  Holiday
a . Less than 24 Hours P r i o r  N o t i c e
When Employees are  r e q u i r e d  to  work du r i ng  t h e i r  o f f - d u t y  
hours ( n o t  p o s t - s h i f t  o r  p r e - s h i f t ) ,  on a s c h e d u l e d  day o f f  o r  a 
h o l i d a y  w i th  l e s s  than t w e n t y - f o u r  ( 2 4 )  hours  p r i o r  n o t i c e , t h e y  
s h a l l  be f u r n i s h e d  or  compensated f o r  a meal upon c om pl e t i o n  o f  
two ( 2 )  hours  o f  work and a t  i n t e r v a l s  o f  f i v e  ( 5 )  hours o f  
c o n t i n u o u s  work p er fo rm ed  f o l l o w i n g  the f i r s t  mea l .
b .  24 Hours o r  More P r i o r  N o t i c e
When Employees  ar e  r e q u i r e d  to  work d u r i n g  t h e i r  o f f - d u t y  
hours ( n o t  p o s t - s h i f t  o r  p r e - s h i f t ) ,  on a s c h e d u l e d  day o f f  o r  a 
h o l i d a y  w i th  a t  l e a s t  t w e n t y - f o u r  ( 24 )  hours  p r i o r  n o t i c e ,  they 
s h a l l  be f u r n i s h e d  o r  compensated f o r  a meal upon c om pl e t i o n  o f  
ten ( 1 0 )  hours o f  such work and a t  i n t e r v a l s  o f  f i v e  (5 )  hours o f  
work p er fo rm ed  f o l l o w i n g  the f i r s t  meal .
5. Work While  on Standby
When Employees r en d er  s e r v i c e  in r e sp o n se  t o  a c a l l  t o  work 
s tandby  they s h a l l  be f u r n i s h e d  o r  compensated f o r  a meal upon com ple t i on  
o f  two ( 2 )  hours  o f  work a t  i n t e r v a l s  o f  f i v e  ( 5 )  ho urs  o f  c o nt in u ou s  
work p er fo rm ed  f o l l o w i n g  the f i r s t  meal .
B. Foif p u r p o s e s  o f  meal c o m pe n sa t i o n ,  the f o l l o w i n g  s h a l l  a p p ly :
1.  B r e a k f a s t  s h a l l  mean any meal a l l o w e d  an Employee from 3:0B
a.m.  t o  9 : 0 0  a .m.
2 .  Lunch s h a l l  mean any meal a l l o w e d  an Employee from 9 : 0 0  a.m. 
t o  3 : 0 0  p.m.
3 .  Dinner  s h a l l  mean any meal a l l o w e d  an Employee from 3 :0 0  p.m. 
t o  3 : 0 0  a.m.
C. The Employer  s h a l l  c ompensate  Employees f o r  meals w i th in  
t h i r t y  ( 30 )  days ( a p p r o x i m a t e l y  two pay p e r i o d s )  from the date  on which 
the c l a i m  f o r  co m pe n sa t io n  i s  f i l e d  wi th  the r e s p e c t i v e  d i s b u r s i n g  
o f f i c e r .
D. The term " p o s t - s h i f t "  i s  d e f i n e d  as  that  p e r i o d  o f  time
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im me di a te l y f o l l o w i n g  a workday.
The
immedia t e l y
term " p r e - s h i f t "  i s  d e f i n e d  
p r e c e d i n g  a workday.
as th at  p e r i o d  o f time
ARTICLE 21 -  OVERLOAD
Employees s h a l l  be a l l o w e d  to  t ea ch  n ig h t  c l a s s e s ,  c onduct  
s p e c i a l  s t u d i e s ,  and o t h e r  tasks  no t  r e l a t e d  t o  t h e i r  normal d u t i e s  on an 
o v e r l o a d  b a s i s  o u t s i d e  o f  t h e i r  normal w ork in g  ho ur s .  Over load 
a c t i v i t i e s  f o r  Employees in the A d m i n i s t r a t i v e ,  P r o f e s s i o n a l ,  and 
T e c h n i c a l  C l a s s i f i c a t i o n  s h a l l  be g ov er ne d  by the a p p r o p r i a t e  g u i d e l i n e s  
i n c l u d i n g  the f o l l o w i n g :
1 .  O ve r lo ad  payment i s  a u t h o r i z e d  f o r  t e a c h i n g  in n ight  c l a s s e s  
o r  summer s e s s i o n  c l a s s e s .
2 .  O ve r lo ad  i s  a u t h o r i z e d  f o r  r e s e a r c h  pa id  from g ra n t s ,  
c o n t r a c t s  o r  U n i v e r s i t y - s p o n s o r e d  r e s e a r c h  du r i ng  the summer months ( f o r  
p e r s o n n e l  on the n ine -month  s a l a r y  s c h e d u l e )  o r  dur ing  a u t h o r i z e d  annual 
l e a v e  p e r i o d s  ( f o r  p e r s o n n e l  on e l e v e n - m o n t h  s a l a r y  s c h e d u l e ) .  However, 
one may no t  s i m u l t a n e o u s l y  t each  summer s e s s i o n  and work f u l l - t i m e  on a 
g ra nt  o r  c o n t r a c t .
3.
p o s i t i o n  to
O ve r l oa d  
which  an
n o rm al ly  i s  no t  a u t h o r i z e d  
i n d i v i d u a l  i s  a p p o i n t e d .
f o r  e x t r a  work in the
4 .  The maximum a l l o w a b l e  o v e r l o a d  f o r  
c r e d i t - h o u r  b a s i s  a t  the same r a t e  e s t a b l i s h e d  
ranks or  a t  the e s t a b l i s h e d  h ou r ly  r a t e  f o r  non 
t e a c h i n g  may no t  be f o r  c o u r s e s  c o n s t r u e d  as  pa 
a s s i g n e d  d u t i e s ,  and i t  must be ap pr ov ed  by the
t e a c h i n g  s h a l l  be on a 
f o r  e q u i v a l e n t  f a c u l t y  
- c r e d i t  c o u r s e s .  Overload 
r t  o f  o n e ' s  r e g u l a r l y  
a p p r o p r i a t e  c h a n c e l l o r .
a .  F u l l - t i m e  a p p o i n t e e s  on the e l e v e n - m o n t h  acc um ula t iv e  
l e a ve  s c a l e  may teach  a maximum o f  s i x  ( 6 )  c r e d i t  hours per  year  
in e v e n in g  c o u r s e s ,  not  t o  e x c e e d  one ( 1 )  c o u r s e  a t  any one t ime.
b .  F u l l - t i m e  a p p o i n t e e s  on the n ine -m ont h  s c a l e ,  who do not  
ac cum ula te  v a c a t i o n ,  may te a ch  a maximum o f  n ine  (9 )  c r e d i t  hours 
per y e a r  in e v e n in g  or  summer s e s s i o n  c o u r s e s  no t  t o  ex ceed  one 
( 1 )  c o u r s e  a t  any one time f o r  e v e n in g  c o u r s e s  dur ing  the 
academic  y e a r .
5 .  The maximum a l l o w a b l e  annual  o v e r l o a d  f o r  r e s e a r c h  or o the r  
n o n - t e a c h i n g  s e r v i c e s  f o r  the two ( 2 )  c a t e g o r i e s  o f  a p p o i n t e e s  noted  in 
paragraph  4 a r e :
a .  E leven -month a p p o i n t e e s  may use t h e i r  ear ned  v a c a t i o n  to  
work in a n o t h e r  c a p a c i t y  f o r  the U n i v e r s i t y .  The maximum monthly 
o v e r l o a d  co m pe n sa t io n  r a t e  f o r  th e se  i n d i v i d u a l s  s h a l l  be 
computed on the b a s i s  o f  o n e - t w e l f t h  ( 1 / 1 2 )  o f  t h e i r  cur ren t  
annual  s a l a r y .
b.  Nine-month a p p o i n t e e s  may earn  up to  2 . 5 / 9  o f  t h e i r  
c u r r e n t  annual  s a l a r y  f o r  do in g  r e s e a r c h  o r  c o n t r a c t  work during 
summer months.
ARTICLE 22 CAR ALLOWANCE
A. The E m p l o y e r ' s  p r e s e n t  r u l e s  and r e g u l a t i o n s  o f  re imbursing  
Employees f o r  use o f  t h e i r  p r i v a t e  v e h i c l e s  when a u t h o r i z e d  to  use such 
v e h i c l e s  in c a r r y i n g  ou t  t h e i r  d u t i e s  s h a l l  be m o d i f i e d  to  prov i de  f o r  
re imbursement  f o r  each  mi le  t r a v e l e d  f o r  b u s i n e s s  p u rp o s es  as  f o l l o w s :
E f f e c t i v e Ju ly  1 , 1981 S . 27 per  mi le
E f f e c t i v e Ju ly  1, 1982 5 . 3 0 per  mi le
The term " v e h i c l e s " as used in t h i s A r t i c l e  o n l y
a u t o m o b i l e s ,  t r u c k s ,  vans or  bu se s .
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B. M i l ea g e  reimbursement  to  and f rom home t o  work s i t e  s h a l l  be 
a l l o w e d  f o r  o v e r t i m e  work on s c h e d u l e d  days o f f  and h o l i d a y s ,  e x c e p t  f o r  
Employees  whose normal work hours in c l u d e  a h o l i d a y .  .
ARTICLE 23 -  TEMPORARY HAZARD PAY
A. Award and A pp ro v a l .  Upon recommendation  o f  the a p p r o p r ia te  
a d m i n i s t r a t o r  o r  upon r e q u e s t  by the Union,  the P r e s i d e n t  o r  his  
d e s i g n e e ,  in c o n s u l t a t i o n  with  Union,  s h a l l  g ra nt  hazard pay to  Employees 
who ar e  t e m p o r a r i l y  e x pos ed  to  u n u s u a l ly  haz ardous  work ing  c o n d i t i o n s  and 
where the f o l l o w i n g  c o n d i t i o n s  ar e  met :
1.  The e x po su re  t o  u n u s u a l ly  haza rdo us  work ing  c o n d i t i o n s  i s  
t e m p o r a r y ;
2.  The de gre e  o f  hazard i s  "Most S e v e r e "  o r  " S e v e r e " :  and
3.  The u n u s u a l ly  hazardous  work ing  c o n d i t i o n s  have not  been 
c o n s i d e r e d  in the ass ignment  o f  the c l a s s  t o  a pay r an ge .
B. Hazard Pay D i f f e r e n t i a l s .  Hazard pay d i f f e r e n t i a l s  s h a l l  be 
based  on the minimum s t e p  o f  the Em pl o y e e ' s  s a l a r y  range  and s h a l l  be 
p r o r a t e d  as  f o l l o w s :
1 .  Most S e v e r e — t w e n t y - f i v e  p e r c e n t  (25%)
a .  Exposure l i k e l y  t o  r e s u l t  in s e r i o u s  i n c a p a c i t a t i o n ,  long 
p e r i o d  o f  t ime l o s t ,  o r  p o s s i b l e  l o s s  o f  l i f e .
b .  A c c i d e n t s  o c c u r  f r e q u e n t l y  in  s p i t e  o f  r e as o n ab le  s a f e t y  
p r e c a u t i o n s .
c .  Frequent  ex po su re  t o  hazard where f a i l u r e  t o  e x e r c i s e  
ex treme  c a r e  and judgment  might ca u se  an a c c i d e n t  which would 
r e s u l t  in t o t a l  d i s a b i l i t y  or  f a t a l i t y .
2.  Sev ere  —  f i f t e e n  p e r c e n t  (15%)
a .  Frequent  i n j u r i e s  l i k e l y  but  s e r i o u s  a c c i d e n t s  r a r e .
b .  Exposure l e a d s  t o  p o s s i b l e  eye i n j u r i e s ,  l o s s  o f  f i n g e r s ,  
o r  s e r i o u s  burns .
c .  Might cau se  i n c a p a c i t a t i o n .
d.  Moderate p e r i o d s  o f  c o mpensab le  l o s t  time r e s u l t .
3.  Any d i s ag re e m e nt  on the g r a n t i n g  o f  Temporary Hazard Pay or  
the d i f f e r e n t i a l  g ra nt e d  s h a l l  be s u b j e c t  t o  the g r i e v a n c e  procedu re  and 
in a c c o r d a n c e  w i t h  Step 3 o f  A r t i c l e  16,  G r i e v a n c e  P r o ce d u r e .
C. Computing Hazard Pay. The b a s i c  u n i t  f o r  computing such 
payments s h a l l  be the hour p r o v i d e d  t h a t :
1 .  A f r a c t i o n  o f  an hour s h a l l  be c o n s i d e r e d  an hour ;
2.  A h a l f  d a y ’ s pay a t  hazard r a t e s  s h a l l  be a l l o w e d  f o r  one ( 1 )  
o r  more but l e s s  than f o u r  ( 4 )  hours  o f  hazard work per  day;
3.  A f u l l  d a y ' s  pay a t  hazard r a t e s  s h a l l  be a l l o w e d  f our  (4)  o r  
more hours o f  hazard work per  d a y ;  and
4 .  Th is  pay i s  in  a d d i t i o n  to  any o t h e r  r a t e  that  may ap p ly  t o
the j o b .
D. Durat i on  o f  Hazard Pay Award. Such hazard pay award s h a l l  
remain in e f f e c t  f o r  a p e r i o d  no t  t o  e x c e e d  s i x  ( 6 )  months but may be 
renewed by the P r e s i d e n t  or  h i s  d e s i g n e e  upon showing by the s u p e r v i s o r  
th at  the work ing  c o n d i t i o n s  and d u t i e s  remain the same.
E. Forms,  and Other  R eq ui rem en ts .  Recommendations f o r  hazard
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pay d i f f e r e n t i a l s  s h a l l  be sub m it t ed  on such f o rms and such manner as  the 
Employer may r e q u i r e .
ARTICLE 24 -  PATENTS AND COPYRIGHTS
An Employee may be e n t i t l e d  to  r o y a l t i e s  from p a te n ts  and 
c o p y r i g h t s  in a c c o r d a n c e  w i th  the U n i v e r s i t y  o f  Hawaii Patent and 
C o p y r ig h t  P o l i c y ,  a d o pt e d  by the Board o f  Regents  on August 14,  1968,  and 
app rov ed  by the  Governor  o f  the St at e  o f  Hawaii on November 12,  1968 .
ARTICLE 25 -  DEVELOPMENT OPPORTUNITIES
A.
the payment
Employees who r e g i s t e r  f o r  c r e d i t  c o u r s e  ar e  exempted from 
o f  t u i t i o n  s u b j e c t  t o  the f o l l o w i n g  p r o v i s i o n s :
1 .  The Employee must be employed on a h a l f - t i m e  b a s i s  o r  more,
2.  Each acad emic  se m es te r  not  more than s i x  (6 )  c r e d i t s  may be 
c a r r i e d  exempt from t u i t i o n ,
3 .  The E m pl o y e e ' s  normal U n i v e r s i t y  d u t i e s  s h a l l  be c a r r i e d  out  
as u s u a l ,
4 .  She / he  may e n r o l l  o n l y  a f t e r  the r e g u l a r  s t u d e n t s  have had an 
o p p o r t u n i t y  t o  r e g i s t e r ,  and
5 .  H e r / h i s  e n r o l l m e n t  s h a l l  p l a c e  no undue or  unusual  burden on 
the i n s t r u c t o r  in the  c o u r s e .
B. These p r o v i s i o n s  f o r  t u i t i o n  and f e e  exemption  do not  ap p ly  
t o  i n d i v i d u a l  i n s t r u c t i o n  in such f i e l d s  as  mus i c  nor  t o  Summer S e s s i o n  
or  C o l l e g e  o f  C o n t i nu in g  Edu cat i on  c r e d i t s  or  n o n - c r e d i t  c o u r s e s ,  e x c e p t  
w i th  s p e c i a l  p e r m i s s i o n  o f  the a p p r o p r i a t e  Dean.
ARTICLE 26 -  PROFESSIONAL IMPROVEMENT LEAVE
A. For the pu rp os e  o f  im pro v i ng  p r o f e s s i o n a l  s e r v i c e s ,  the 
Employer s h a l l  e n co u ra ge  Employees t o  a p p l y  f o r  and may grant  
p r o f e s s i o n a l  improvement  l e a v e s  o f  a b se n ce  under c o n d i t i o n s  s e t  f o r t h  in 
t h i s  A r t i c l e .
B. An Employee who has se r v e d  s i x  ( 6 )  c o n t in u o u s  ye ar s  wi th  the 
U n i v e r s i t y  s h a l l  q u a l i f y  f o r  such l e a v e  o f  a b s e n c e .  Such l ea ve  s h a l l  be 
f o r  a p e r i o d  n o t  t o  e x c e e d  one ( 1 )  ye ar  and sh ou ld  not  be granted  aga in  
to  the same Employee u n t i l  the Employee has s e r v e d  an a d d i t i o n a l  p e r i o d  
o f  s i x  ( 6 )  c o n t i n u o u s  y e a r s  wi th  the U n i v e r s i t y .
C. The Employer s h a l l  c o n s i d e r  a t  l e a s t  the f o l l o w i n g  ma t ters  in 
r e v ie w in g  a r e q u e s t  f o r  such l e a v e :
1. The purpose  o f  the l e a v e  i s  m u tu a l ly  b e n e f i c i a l  to  the 
Employee and the Employer ;
2 .  The n a t u r e ,  l e n g t h ,  and p e r t i n e n c y  o f  p r o f e s s i o n a l  
e d u c a t i o n a l  c o u r s e  work ,  r e s e a r c h ,  o r  o t h e r  p r o f e s s i o n a l  a c t i v i t y  which 
the Employee p la n s  to  u nde r t ak e  du r i ng  such l e a v e  are  c o n s i s t e n t  w ith the 
needs o f  the U n i v e r s i t y :
3 .  The E m pl o y e e ' s  a b se n ce  w i l l  not  a d v e r s e l y  a f f e c t  the 
o p e r a t i o n s  o f  the u n i t  and the U n i v e r s i t y :  and
4 .  The E m pl o y e e ' s  work pe r f orm an ce  r e c o r d  and s e n i o r i t y  
( c o n t i n u o u s  l e n g t h  o f  s e r v i c e  w i t h  the U n i v e r s i t y ) .
D. In the e v e n t  a r e q u e s t  f o r  such l e a v e  i s  d e n i e d ,  the Employee 
may r e q u e s t  and he and the Union s h a l l  be p r o v i d e d  the re aso ns  f o r  the 
d e n i a l  in w r i t i n g  from the Employer .
E. An Employee on p r o f e s s i o n a l  improvement l e a v e  s h a l l  be pa id
w h i le  on such l e a v e  as f o l l o w s :
1.  I f  the l e a v e  i s  f o r  a p e r i o d  not  more than s i x  ( 6 )  months,  
the Employee s h a l l  be p a i d  h i s  f u l l  pay.
2 .  I f  the l e a v e  i s  f o r  a p e r i o d  o f  one ( 1 )  y e a r ,  the Employee 
s h a l l  be pa id  o n e - h a l f  ( 1 / 2 )  o f  h i s  f u l l  pay.
3 .  I f  the l e a v e  i s  f o r  a p e r i o d  o f  more than s i x  ( 6 )  months but 
l e s s  than a y e a r ,  the Employee s h a l l  be p a i d  o n e - h a l f  y e a r ' s  pay pr o ra te d  
o v e r  the p e r i o d  o f  the l e a v e .
4 .  The pay o f  the Employee on p r o f e s s i o n a l  improvement l e a ve  
s h a l l  i n c l u d e  any n e g o t i a t e d  pay i n c r e a s e .
F. An Employee g ra n t e d  such l e a v e  may engage in o t h e r  employment 
p r o v i d e d  the pr imary  pu rp o se  f o r  which the l e a v e  was g ra nt ed  i s  met.
G. B e f o r e  b e i n g  g ra n t e d  such l e a v e ,  an Employee s h a l l  e n t e r  in to  
a c o n t r a c t  w i t h  the Employer  which s h a l l  p r o v i d e  f o r  the f o l l o w i n g :
1 .  The Employee s h a l l  ag re e  t o  r e t u r n  to  work upon t e r m i n a t io n  
o f  such l e a v e  o r  any o t h e r  l e a v e  which  may be g ra nt ed  by the Employer 
im mediate ly  f o l l o w i n g  such l e a v e .  I f  the Employee f a i l s  t o  r e p o r t  f o r  
work upon t e r m i n a t i o n  o f  such l e a v e  a n d / o r  any o t h e r  l e a v e  g ra nt e d  under 
t h i s  Agreement ,  he s h a l l  be c o n s i d e r e d  to  have r e s i g n e d  and s h a l l  r e fund  
a l l  monies  r e c e i v e d  w h i l e  on such l e a v e .
2 .  However,  the above  paragraph  G . l .  s h a l l  be c o n s i d e r e d  to  have 
been waived s h o u ld  an Employee d i e  o r  r e t i r e s  due to  a c c i d e n t  o r  i l l n e s s .  
The above agreement  t o  r e t u r n  to  work s h a l l  be he ld  in abeyance  shou ld  an 
Employee meet w i t h  an a c c i d e n t  o r  i l l n e s s  which ca use s  him to  be unable  
t o  per form h i s  d u t i e s  a t  work f o r  an e x t en ded  p e r i o d  o f  t ime ,  u n t i l  such 
time as  he i s  a b l e  t o  p e r f o rm  h i s  d u t i e s  a t  work.
3 .  Upon r e t u r n  f rom such l e a v e  a n d / o r  any o t h e r  l e a v e  g ra nt ed  
under t h i s  Agreement ,  the  Employee s h a l l  ag r e e  t o  work f o r  a p e r i o d  o f  
two ( 2 )  c o n t i n u o u s  y e a r s .  I f  the Employee f a i l s  t o  comple te  the f i r s t  
year  he s h a l l  r e f u n d  a l l  monies  r e c e i v e d  from the Employer w h i l e  on such 
l e a v e .  I f  the Employee f a i l s  t o  c om ple te  the second  y e a r ,  a l l  monies 
r e c e i v e d  from the Employer  w h i l e  on such l e a v e  s h a l l  be p r o r a t e d  o v e r  the 
two ( 2 )  ye ar  r e tu rn  p e r i o d  and the Employee s h a l l  r e f und  such p r o r a t e d  
monies f o r  th o se  months n o t  s e r v e d .  The Employer and the Union,  by 
mutual agre eme nt ,  may waive  o r  s h o r t e n  the re tu rn  p e r i o d .
4 .  The Employee s h a l l  be g u a ra n t e e d  a re tu rn  to  h i s  o r  an 
e q u i v a l e n t  p o s i t i o n  a t  the e x p i r a t i o n  o f  such l e a ve  a n d / o r  any o t h e r  
l ea ve  g ra nt e d  under  t h i s  Agreement .  Upon the Emp loy ee ' s  r e t u r n ,  he s h a l l  
r e c e i v e  the s a l a r y  a t  the same pay range and s t e p  that  he had a t  the time 
o f  tak in g  the l e a v e  i n c l u d i n g  any n e g o t i a t e d  pay i n c r e a s e .
H. The Employee s h a l l  n o t  a c c r u e  any v a c a t i o n  or  s i c k  l e a ve  
c r e d i t s  du r i ng  the p e r i o d  o f  such l e a v e .
I .  Any o t h e r  p r o v i s i o n s  mu tu a l ly  ag re ed  to  by the Employer ,  the 
Employee,  and the Union to  be i n c l u d e d  in the c o n t r a c t .
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ARTICLE 27 -  HOLIDAYS
A. Legal  h o l i d a y s  s h a l l  be as  p r o v i d e d  under S e c t i o n  8 - 1 ,  HRS, 
as  amended.  Such h o l i d a y s  a r e :
New Y e a r ' s  Day 
P r e s i d e n t s '  Day 
Kuhio Day 
Good Fr iday  
Memorial  Day 




D i s c o v e r e r ' s  Day
V e t e r a n s '  Day
T h a n k sg iv in g  Day
Ch r i s tmas  Day
A l l  e l e c t i o n  d a y s ,  e x c e p t  pr imary and s p e c i a l  e l e c t i o n  da y s ,  in 
the co unt y  wher e in  the  e l e c t i o n  i s  h e ld ;
Any day d e s i g n a t e d  by p r o c l a m a t i o n  by the P r e s i d e n t  o f  the United 
S t a t e s  or  by the G ove rno r  as  a h o l i d a y .
B. o b s e r v a n c e  o f  H o l id ay s
1 .  Employees  whose workdays f a l l  on Monday Through Fr ida y  dur ing  
the work week in  which a h o l i d a y  o c c u r s  s h a l l  o b s e rv e  such h o l i d a y  as 
p r o v i d e d  b e l o w :
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Day Ho l id ay  F a l l s Day Hol iday Observed
Sa turday  
Sunday 
Work day
Fr iday  p r e c e d i n g  h o l i d a y  
Monday f o l l o w i n g  h o l i d a y  
Workday
2 .  Employees  whose workdays f a l l  on o th e r  than Monday through 
Fr ida y  du r i ng  the work week in which  a h o l i d a y  o c c u r s  s h a l l  o b s e r v e  such 
h o l i d a y  as  p r o v i d e d  b e l o w :
Day Ho l id ay  F a l l s  Day Hol iday Observed
Day O f f  F i r s t  workday a f t e r  the day o f f
Workday Workday
ARTICLE 28 -  FUNERAL LEAVE
A. Employees c o v e r e d  by t h i s  Agreement s h a l l  be a l l o w e d  three  
(3 )  work ing  days as  f u n e r a l  l e a v e  wi th  pay which s h a l l  no t  be deducted  
from any o t h e r  l e a v e  to  which the Employee may be e n t i t l e d .  Funeral  
l e a ve  s h a l l  be g r a n t e d  on such days as  d e s i g n a t e d  by the Employee 
p r o v i d e d  they f a l l  w i t h i n  a r e a s o n a b l e  p e r i o d  o f  time a f t e r  a death in 
the immediate f a m i l y .
B. For the p u rp o s e  o f  t h i s  A r t i c l e  immediate f a m i l y  i s  d e f i n e d
a s :  p a r e n t s ,  b r o t h e r s ,  s i s t e r s ,  s p o u s e s ,  c h i l d r e n ,  p a r e n t s - i n - l a w ,
g ra n d p a re n ts ,  g r a n d c h i l d r e n ,  o r  any i n d i v i d u a l  who has become a member o f  
an immediate  f a m i l y  th ro ugh  the Hawaiian "Hanai"  cus tom.  P r o v id e d ,  
however ,  an i n d i v i d u a l  a f f e c t e d  by the "Hanai"  r e l a t i o n s h i p  s h a l l  be 
e n t i t l e d  to  u t i l i z e  f u n e r a l  l e a v e  o n ly  f o r  those  members o f  h i s  immediate 
fa m i l y  r e s u l t i n g  from the "Hanai "  r e l a t i o n s h i p .
C. I f  the dea th  o r  f u n e r a l  o c c u r s  o u t s i d e  the S t a t e  o f  Hawai i ,  
the Employee s h a l l  be g r a n t e d ,  upon r e q u e s t ,  a r e a s o n a b le  number o f  
a d d i t i o n a l  days  o f  a c c u m u la te d  v a c a t i o n  l e a v e  or  l e a v e  w i t h o u t  pay f o r  
t r a v e l  t o  a t t e n d  the f u n e r a l ,  o r  t o  make n ec e s s a r y  arrangements  f o r  a 
f u n e r a l  in the St at e  o f  Hawai i .
ARTICLE 29 -  LEAVE FOR JURY OR WITNESS DUTY
A. An Employee c o v e r e d  by the terms o f  t h i s  Agreement ,  i f  
summoned to  se r v e  as  a w i t n e s s  o r  j u r o r  in any j u d i c i a l  p r o c e e d i n g s  
e x c e p t  th ose  which may i n v o l v e  o r  a r i s e  ou t  o f  the E m pl o y e e ' s  o u t s i d e  
employment or  h i s  p e r s o n a l  b u s i n e s s  or  p r i v a t e  a f f a i r s  s h a l l ,  i f  he 
s e r v e s ,  be e n t i t l e d  to  l e a v e  o f  ab se n ce  wi th  pay.
B. An Employee who s e r v e s  as  a w i t n e s s  or  as  a j u r o r ,  and who 
r e c e i v e s  a f e e  o r  m i le a g e  a l l o w a n c e  s h a l l  no t  s u f f e r  the l o s s  o f  such 
monies o r  have i t  o f f s e t  a g a i n s t  h i s  s a l a r y  a c c o u n t .
C. An Employee c a l l e d  to  se r v e  as  a w i t n e s s  in a ca se  which may 
i n v o l v e  or  a r i s e  ou t  o f  h i s  o u t s i d e  employment or  p e r s o n a l  b u s i n e s s  or  
p r i v a t e  a f f a i r s  s h a l l  no t  be e n t i t l e d  to  l e a ve  o f  ab sen ce  wi th  pay as
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p r o v i d e d  in p a ra gr ap h  (A)  a b o v e ,  p r o v i d e d  that  
use h i s  annua l  v a c a t i o n  l e a v e  or  e l e c t  t o  take
he s h a l l  be e n t i t l e d  
l e a v e  w i t h o u t  pay.
to
ARTICLE 30 -  VACATION LEAVE
A. Earn ing  o f  V a c a t i o n  Leave
1 .  Ca len dar  y e a r  Employees are e l i g i b l e  t o  earn  v a c a t i o n  l eave  
a t  the r a t e  o f  one and t h r e e - q u a r t e r s  (1 3 / 4 )  work ing  days  f o r  each month 
o f  s e r v i c e .
"C a l e n d a r  y e ar  Employees "  are the e l e v e n - m on t h  p e r s o n n e l ,  who 
have a t w e lv e - m on th  p r o f e s s i o n a l  o b l i g a t i o n  l e s s  the month o f  v a c a t i o n  
a l l o w a n c e .
"Academic  y e a r  Employees"  are  the n ine-month  p e r s o n n e l .
2 .  I f  such  Employees rend er  l e s s  than a month o f  s e r v i c e ,  t h e i r  
v a c a t i o n  a l l o w a n c e  f o r  such month s h a l l  be computed as  f o l l o w s :
Ac tu a l  Days o f  S e r v i c e  Working Days o f  Leave
For 1 t o  3 0
For 4 t o  6 1 /2
For 7 t o  9 3 /4
For 10 to  12 1
For 13 to  15 1 1 /4
For 16 to 18 1 1 / 2
For 19 o r  more 1 3 /4
3 . I n d i v i d u a l s  who are  employed on a t emporary , c o n t r a c t u a l  o r
s u b s t i t u t e b a s i s  w h i l e  on va c a t i o n  from an ot h e r  p o s i t i o n in the State
government or  any p o l i t i c a l s u b d i v i s i o n  o f  the S t a t e  s h a l l  no t  earn
v a c a t i o n  a l l o w a n c e  f o r  such employment .
4 .  V a c a t i o n  a l l o w a n c e  s h a l l  a c c r u e  to  an Employee w h i l e  he i s  on 
l ea ve  wi th  pay u n l e s s  s p e c i f i c a l l y  p r o h i b i t e d  by t h i s  Agreement.
5 .  No v a c a t i o n  a l l o w a n c e  s h a l l  a c c r u e :
a .  During the p e r i o d  o f  any v a c a t i o n  l e a v e  or  s i c k  l ea ve  
g ra n t e d  when the employment t e r m i n a te s  o r  i s  t o  t e rmi nate  a t  the 
end o f  such l e a v e .
b.  During the p e r i o d  the Employee i s  on l e a v e  w i t h o u t  pay,  
e x c e p t  f o r  the p e r i o d  he i s  on l e a v e  f o r  d i s a b i l i t y  and i s  be ing 
pa id  W or k ers '  Compensat ion t h e r e f o r e .
c .  During any p e r i o d  o f  v a l i d  su s p e n s io n  which i s  su s t a i n ed  
in the e v e n t  an a p p e a l  i s  made by the Employee.
d .  During any p e r i o d  o f  u n a u t h o r i z ed  l e a v e .
e .  Duri 
( i n c l u d i n g , 




any p e r i o d  
the e x t e n t  
velopmen t
the Employee i s  on e d u c a t i o n s  
the term may be a p p l i c a b l e ,  
or  improvement l e a v e ) .
1 lea ve
B. Ac cum ul at i on  or  Carry Over o f  V a c a t i o n  Leave
1 .  An Employee may accumulate  
v a c a t i o n  l e a v e  pe r  c a l e n d a r  yea r  u n t i l  
( 4 2 )  da ys .  S u b se qu e n t l y  an Employee ma 
(15 )  days o f  v a c a t i o n  l e a v e  per  ca lenda  
accum ulate d  days f a l l  be l ow  f o r t y - t w o  ( 
in e x c e s s  o f  f i f t e e n  ( 15 )  days  per  year  
when a r e q u e s t  f o r  such ac c u m u la t i o n  i s  
such r e q u e s t  s h a l l  be ac co mpanied  by a 
s h a l l  take such e x c e s s  v a c a t i o n  days  a t  
Employee f a i l s  t o  take t h i s  v a c a t i o n  a t  
f o r f e i t  the e x c e s s  a c c u m u la t i o n  o f  vaca 
an e x t e n s i o n  o f  time i s  g r a n t e d  by the
up to  tw e n ty -o ne  ( 2 1 )  days  o f  
he a c c um ul a te s  h i s  f i r s t  f o r t y - t w o  
y accum ulate  no t  more than f i f t e e n  
r y e a r ,  even i f  h i s  t o t a l  
42 )  da y s .  However,  v a c a t i o n  l eave 
may be ac cum ulated  f o r  good cause 
app rov ed  by the Employer p r ov i d e d  
s t i p u l a t i o n  th at  the Employee 
a s p e c i f i e d  t im e .  I f  the 
the time s t i p u l a t e d ,  he s h a l l  




2 .  V a c a t i o n  l e a v e  s h a l l  be a d m in is t e re d  on a c a le n d a r  year  b a s i s  
and r e c o r d e d  a t  the end o f  each  c a l e n da r  y e a r .
3 .  Any Employee who i s  e n t i t l e d  to  an annual  v a c a t i o n  may 
ac cum ula te  f o r  the s u c c e e d i n g  y e a r  or  y e ar s  such unused p o r t i o n  o f  h is  
v a c a t i o n  a l l o w a n c e  as  i s  p e r m i t t e d  a b o ve ,  p r o v i d e d  th at  the t o t a l  
a c c u m u la t i o n  s h a l l  no t  e x c e e d  n i n e t y  (90 )  work ing  days  a t  the end o f  the 
c a l e n d a r  y e a r .  I f  any r e c o r d e d  ac cum ula t i o n  o f  v a c a t i o n  a l l o w a n ce  a t  the 
end o f  any c a l e n d a r  y e ar  s h a l l  e x c e e d  n in e t y  ( 90 )  work ing  days ,  the 
Employee s h a l l  a u t o m a t i c a l l y  f o r f e i t  the unused v a c a t i o n  a l l o w a n ce  which 
i s  in e x c e s s  o f  the a l l o w a b l e  n i n e t y  (90 )  working  days .
4. Noth ing  in t h i s  A r t i c l e  c o n t a in e d  s h a l l  be c o n s t r u e d  to  
p r o h i b i t  the ta k in g  or  t o  r e q u i r e  the f o r f e i t u r e ,  o f  any v a c a t i o n  which 
i s  v a l i d l y  g r a n t e d  and the ta k in g  o f  which i s  commenced on or  b e f o r e  the 
l a s t  work ing  day o f  any c a l e n d a r  y e a r ,  n o t w i t h s t a n d in g  th at  the r e c o r d i n g  
o f  the c u r r e n t  a c c r u e d  v a c a t i o n  a l l o w a n ce  f o r  such ye ar  on the l a s t  day 
t h e r e o f  might r e s u l t  in  an a c c u m u la t i o n  o f  more than n in e t y  (90 )  working 
days  i n c l u d i n g  the work ing  days  o f  the v a c a t i o n  so  gra nt ed  and then being 
taken,  but the p e r i o d  o f  such v a c a t i o n  s h a l l  be re ga rd e d  f o r  a l l  purposes  
as  i f  the same had been e n t i r e l y  taken on o r  b e f o r e  the l a s t  day o f  such 
c a l e n d a r  y e a r .
5 .  Nothing in t h i s  A r t i c l e  c o n t a in e d  s h a l l  be c o n s t r u e d  to  
p r o h i b i t  the l a w f u l  payment o f  pay in l i e u  o f  v a c a t i o n .
C. Tak ing  V a c a t i o n  Leave Granted
1. When a v a c a t i o n  i s  r e q u e s t e d  on a form p r e s c r i b e d  by the 
Employer ,  i t  s h a l l  be g ra n t e d  and taken a t  such time or  t imes  as the 
Employer may d e s i g n a t e ;  p r o v i d e d ,  that  i t  s h a l l  be as  c l o s e  t o  the 
r e q u e s t e d  p e r i o d  as  c o n d i t i o n s  in the u n i t  w i l l  p e r m i t ,  and so  as  to  
pr ev e n t  any f o r f e i t u r e  o f  v a c a t i o n  a l l o w a n c e .
2 .  When a v a c a t i o n  i s  g r a n t e d ,  i t  may i n c l u d e ,  in ac co rda nc e  
wi th  law and a t  the r e q u e s t  o f  the Employee,  a l l  v a c a t i o n  a l l o w an ce  
a c c r u e d  up to  the end o f  h i s  l a s t  f u l l  month o f  s e r v i c e  immediate ly  
p r e c e d i n g  the commencement o f  the v a c a t i o n .
3 .  No v a c a t i o n  l e a v e  o f  l e s s  than one ( 1 )  hour  may be g ran te d .  
However,  payment in  l i e u  o f  v a c a t i o n  i s  l e g a l l y  p e r m i s s i b l e ,  o r  when the 
E m pl oy ee ' s  s e r v i c e  w i l l  no t  c o n t i n u e  a t  the e x p i r a t i o n  o f  the v a c a t i o n ,  
such payment may i n c l u d e  a p r o r a t e d  amount f o r  any f r a c t i o n  o f  a working 
day o f  v a c a t i o n  a l l o w a n c e  to  which the Employee i s  e n t i t l e d .
D. V a c a t i o n  Charged Only f o r  Working Days.  Employees on 
v a c a t i o n  s h a l l  have cha rge d  a g a i n s t  t h e i r  v a c a t i o n  a l l o w a n c e  on ly  
s c h e d u l e d  w ork in g  days which  o c c u r  dur ing  the p e r i o d  o f  the Employees '  
v a c a t i o n s .
E. P r i o r i t y  o f  Sc h e d u l in g  Vacat i on  Leav e .  P r i o r i t y  in 
s c h e d u l i n g  annual  l e a v e  s h a l l  be g i ven  to  Employees  on the b a s i s  o f  
l e n g t h  o f  s e r v i c e  w i t h i n  the u n i t .
F. Emergency Advanced V a c a t i o n .  Emergency advanced v ac at i o n  
s h a l l  be g ra n t e d  to  an Employee who has ex ha us te d  a l l  earned v a c a t i o n  and 
f o r  a reaso n  which he e s t a b l i s h e s  t o  the s a t i s f a c t i o n  o f  the Employer.
An Employee s h a l l  im m e di a te ly  communicate w i t h  the Employer and re qu es t  
such advance v a c a t i o n  and i f  the same i s  g r a n t e d ,  i t  s h a l l  be c o n s id e r e d  
as  taken with the e x p r e s s  un de rs t an d i n g  th a t  i f  such  l e a v e  i s  not  l a t e r  
earned  dur ing  the term o f  employment ,  the unearned p o r t i o n  o f  the 
v a c a t i o n  pay s o  advanced  w i l l  be r e p a i d ,  on demand o f  the Employer,  by 
the Employee or  h i s  e x e c u t o r s  and a d m i n i s t r a t o r s  o u t  o f  h i s  e s t a t e ,  i f  he 
i s  d e c e a s e d ,  o r  d e d u c t i o n s  may be made f o r  such unearned p o r t i o n  from any 
s a l a r y  due the Employee ,  o r  from any monies in the a n n u i ty  sav i ngs  fund 
o f  the Employees '  Re t i r e m e n t  System o f  the Employer  t o  the c r e d i t  o f  the 
Employee.
G. E f f e c t  o f  T r a n s f e r  t o  P o s i t i o n  in Which Va ca t i o n  Al lowance Is 
Not Ea rnab le .  When an Employee i s  t r a n s f e r r e d  f rom or  o th e r w is e  
r e l i n q u i s h e s  one p o s i t i o n  in which v a c a t i o n  a l l o w a n c e  may be earned ,  and
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a c c e p t s  employment in a n o th e r  p o s i t i o n  in the s e r v i c e  o f  the Employer in 
which v a c a t i o n  a l l o w a n c e  may not  be e a r n e d ,  he may be deemed, f o r  
pu rp o s e s  o f  r e c e i v i n g  pay in l i e u  o f  v a c a t i o n ,  t o  have terminated  h i s  
s e r v i c e s .  But in the e v e n t  that  he i s  no t  e l i g i b l e  under the 
c i r c u m s t a n c e s  t o  r e c e i v e  pay in l i e u  o f  v a c a t i o n ,  the a c c ep ta nc e  o f  such 
new employment s h a l l  no t  o f  i t s e l f  have the e f f e c t  o f  f o r f e i t i n g  any 
v a c a t i o n  a l l o w a n c e  to  which he i s  then e n t i t l e d .  pay f o r  lapsed  v a c a t i o n  
in e x c e s s  o f  the maximum a l l o w e d  may be g r a n t e d  o n l y  as per mi t ted  by law.
H. Pay f o r  Va ca t i o n  A l l owance  Upon Term in at ion
I .  Whenever a t e r m i n a t i o n  o f  s e r v i c e s  ta k e s  p l a c e ,  the Employee 
i s  t o  be p a i d ,  in a c c o r d a n c e  wi th  law,  f o r  h i s  v a c a t i o n  a l l ow anc e  e i t h e r  
in a lump sum o r  in the normal manner.
2 .  When payment in a lump sum i s  made, the sum payable f o r  
v a c a t i o n  a l l o w a n c e  s h a l l  be e qu a l  t o  the amount o f  c ompensation  to  which 
the Employee would be e n t i t l e d  o r  which he would be a l l o w e d  during  the 
v a c a t i o n  p e r i o d  i f  he were p e r m i t t e d  to  take h i s  v a c a t i o n  in the normal 
manner.
3 .  However ,  i f  the Employee i s  im m e di a te ly  r e h i r e d  by the 
Employer and w i l l  c o n t i n u e  to  earn v a c a t i o n  a l l o w a n c e ,  such a payment 
s h a l l  no t  be made.
4 .  An Employee who,  pursuant  t o  the U.S.  U n iv e rs a l  M i l i t a r y  
S e r v i c e  and T r a in in g  Act  o r  o t h e r  Federa l  s t a t u t e ,  i s  c a l l e d  o r  o r de re d  
and r e p o r t s  e i t h e r  v o l u n t a r i l y  o r  i n v o l u n t a r i l y  f o r  a c t i v e  m i l i t a r y  duty 
wi th  a branch  o f  the U.S.  Armed F or ce s  s h a l l  be deemed to  have terminated 
h i s  s e r v i c e s  f o r  the p u rp o s es  o f  t h i s  A r t i c l e .  The Employee 's  c h o i c e  o f  
lump sum payment f o r  h i s  v a c a t i o n  a l l o w a n c e  w i l l  no t  o f  i t s e l f  cause  the 
f o r f e i t u r e  o f  h i s  unused s i c k  l e a v e  c r e d i t s .
I .  In the e v e n t  that  a v a c a t i o n  r e q u e s t  i s  de n ied  by the 
Employer ,  the Employee may r e q u e s t  he be f u r n i s h e d  the re asons  f o r  the 
d e n i a l  in w r i t i n g .
J .  For academic  ye ar  Employees ,  no v a c a t i o n  l e a ve  s h a l l  be 
g ra nt ed  in a d d i t i o n  to  the time du r i ng  which he i s  p e r m i t t e d  to  be absent  
in any c a l e n d a r  y e a r  by r ea son  o f  the te rms o f  h i s  annual  p r o f e s s i o n a l  
o b l i g a t i o n .  Academic  y e a r  Employees are  n o t  e l i g i b l e  t o  ac c ru e  and 
accum ulate  v a c a t i o n  l e a v e .
K. Pe r so n ne l  whose s a l a r i e s  are pa id  from o t h e r  than the g ene ra l  
re venues  o f  the S t a t e  o f  Hawaii o r  from fu nd s  deemed by the U n iv e r s i t y  to 
be a s su re d  f o r  an i n d e f i n i t e  p e r i o d  o f  time have v a c a t i o n  l eave 
comparab le  t o  o t h e r  c a l e n d a r  ye ar  p e r s o n n e l .
ARTICLE 31 -  SICK LEAVE
A. Earning o f  S i c k  Leave
1.  Ca lendar  yea r  Employees are e l i g i b l e  t o  earn s i c k  l ea ve  at  
the r a t e  o f  one and t h r e e - q u a r t e r  (1 3 / 4 )  w or k in g  days f o r  each month o f  
s e r v i c e .
"C a lendar  y e a r  Employees"  ar e  the e l e v e n - m o n t h  p e r s o n n e l ,  who 
have a twe l ve -m on th  p r o f e s s i o n a l  o b l i g a t i o n  l e s s  the month o f  v ac at i o n  
a l l o w a n c e .
"Academic  y e a r  Employees"  are the n ine -m ont h  p e r s o n n e l .
2. Whe n an Employee r e n d e r s l e s s  than a f u l l month o f  s e r v i c e ,
he s h a l l ea rn s i ck 1eave in a c c o r d a n c e  wi th  the t a b l e o f  ea rn in g s  shown
b e l o w :
Ac tu a1 Day s o f  S e r v i c e Working Days o f  Lea ve
For 1 to 3 0
For 4 to 6 1 /2
For 7 to 9 3 / 4




For 10 to  12 1
For 13 to 15 1 1 / 4
For 16 to  18 1 1 /2
For 19 or  more 1 3 /4
3 .  I n d i v i d u a l s  who are  employed on a t emporary ,  c o n t r a c t u a l ,  or  
s u b s t i t u t e  b a s i s  w hi l e  on v a c a t i o n  from a n o t h e r  p o s i t i o n  in the State  
government  o r  any p o l i t i c a l  s u b d i v i s i o n  o f  the State  s h a l l  not earn s i c k  
l e a v e  a l l o w a n c e  f o r  such employment .
4.  Except  as  h e r e i n a f t e r  o t h e r w i s e  p r o v i d e d ,  s i c k  l eave  
a l l o w a n c e  s h a l l  a c c ru e  to  an Employee w h i l e  he i s  on l e a ve  with pay.  No 
s i c k  l e a v e  a l l o w a n c e  s h a l l  a c c r u e :
a .  During the p e r i o d  o f  any v a c a t i o n  l e a v e  or  s i c k  l eave  
g ra n t e d  when the employment t e r m i n a t e s  o r  i s  t o  t erminate  a t  the 
end o f  such l e a v e  ;
b .  During the p e r i o d  the Employee i s  on l e a ve  wi thout  pay 
e x c e p t  f o r  the p e r i o d  he i s  on l e a v e  f o r  d i s a b i l i t y  and i s  being 
pa id  Workers '  Compensat ion t h e r e f o r ;
c .  During any p e r i o d  o f  v a l i d  su sp e n s io n  which i s  su s t a i ne d  
in the ev ent  an a p p e a l  i s  made by the Employee;
d .  During any p e r i o d  o f  u n a u t h o r i z e d  l e a v e ;  o r
e .  During any p e r i o d  the Employee i s  on e d u c a t i o n a l  l eave  
( i n c l u d i n g ,  t o  the e x t e n t  the term may be a p p l i c a b l e ,  
p r o f e s s i o n a l  dev e lopment  o r  improvement l e a v e ) .
B. Accumulat i on  o f  S i c k  Leave
1 .  An Employee may ac cum ula te  the s i c k  l e a ve  he ea rn s .  The 
unused s i c k  l e a v e  accum ulate d  s h a l l  be c r e d i t e d  to  the Employee ' s  acc ount  
f o r  sub sequent  use in the e v e n t  o f  a s i c k n e s s .
2.  Such unused s i c k  l e a v e  may be acc umu la ted  w i th ou t  l i m i t a t i o n ,  
and s i c k  l e a v e  s h a l l  be a d m i n i s t e r e d  on a c a l e n d a r  yea r  b a s i s  and 
r e c o r d e d  a t  the end o f  each  c a l e n d a r  y e a r .
C. N o t i f i c a t i o n  o f  S i c k n e s s .  N o t i f i c a t i o n  o f  absence  on ac co unt  
o f  s i c k n e s s  s h a l l  be g i v e n  as  soon as p o s s i b l e  on the f i r s t  day o f  
ab sence  o r  i f  i m p r a c t i c a b l e  as  soon t h e r e a f t e r  as  c i r c u m s t a n c e s  permi t .  
I f ,  in the o p i n i o n  o f  the Employer ,  such n o t i f i c a t i o n  has not  been g iven  
in a c c o r d a n c e  wi th  t h i s  s e c t i o n ,  such a b se n ce  may, in the d i s c r e t i o n  o f  
the Employer ,  be charged  to  v a c a t i o n  a l l o w a n c e  or  l e a ve  w i thout  pay.
D. A p p l i c a t i o n  f o r  S i ck  Leave
1. A p p l i c a t i o n  f o r  s i c k  l e a v e  s h a l l  be f i l e d  on a form 
p r e s c r i b e d  by the Employer o r  h i s  d e s i g n e e ,  w i t h i n  f i v e  ( 5 )  working days 
a f t e r  r e tu rn  to  du ty ;  p r o v i d e d  th a t  in the e v e n t  such Employee d ie s  
b e f o r e  th at  time or  b e f o r e  r e t u r n i n g  to  du ty ,  h i s  e x e c u t o r  or  
a d m i n i s t r a t o r  o r  h i s  Employer  i f  he deems i t  p r op e r  may f i l e  such 
a p p l i c a t i o n  w i t h in  s i x  ( 6 )  months a f t e r  h i s  de a th .  S i ck  l ea ve  s h a l l  not 
be g ra nt e d  u n le s s  i t  i s  pr o ve d  to  the s a t i s f a c t i o n  o f  the Employer that  
the Employee ' s  absence  from work was n e c e s s a r y  because  o f  s i c k n e s s .
2. The Employer s h a l l  r e q u i r e  the Employee to  submit  a l i c e n s e d  
p h y s i c i a n ' s  c e r t i f i c a t e  f o r  a b s e n c e s  o f  f i v e  ( 5 )  o r  more c o n s e c u t i v e  
work ing  days t o  s u b s t a n t i a t e  the f a c t  th a t  the p e r i o d  o f  absence  was due 
e n t i r e l y  t o  s i c k n e s s  and th at  the Employee i s  p h y s i c a l l y  a n d / o r  menta l ly  
a b l e  t o  resume the d u t i e s  o f  h i s  p o s i t i o n .  The Employer may r e q u i r e  the 
Employee to  be examined by a p h y s i c i a n  o f  the Em pl o y e r ' s  c h o i c e  pr ov i ded  
the Employer assumes the c o s t  o f  the p h y s i c i a n ' s  s e r v i c e s .
3 .  No s i c k  l e a v e  o f  l e s s  than one ( 1 )  hour may be g ra nt ed .
4 .
i n c l u d e  a l l  
immedia t e l y
Upon a p p l i c a t i o n  by the Employee,  s i c k  l e a ve  when granted may 
s i c k  l ea ve  a l l o w a n c e s  as  o f  the l a s t  f u l l  month o f  s e r v i c e  
p r e ce d i n g  the r e t u r n  from s i c k  l e a v e ,  o r  as much t h e r e o f  as
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i s  ne e de d ,  t o  per mi t  the Employee to  r e c o v e r  from h is  s i c k n e s s .
E. S i ck  Leave Charged Only f o r  Working Days.  Employees absent  
from work on a c c o u n t  o f  s i c k n e s s ,  s h a l l  have charged  a g a i n s t  t h e i r  s i c k  
l ea ve  a l l o w a n c e ,  o n ly  s c h e d u l e d  work in g  da ys  which o c cu r  during  such 
a b s e n c e .
F. A d d i t i o n a l  S i ck  Leave With Pay.  A d d i t i o n a l  s i c k  l ea ve  with 
pay,  in e x c e s s  o f  that  which  the Employee i s  e n t i t l e d  t o ,  may be granted 
with  the w r i t t e n  a p p r o v a l  o f  the Employer,  p r o v i d e d ,  that  due 
c o n s i d e r a t i o n  s h a l l  be g iv e n  to  the l e n g t h  o f  s e r v i c e  o f  the p a r t i c u l a r  
Employee r e q u e s t i n g  the l e a v e .
G. C r e d i t  f o r  S i ck  Leave During V a c a t i o n .  When s i c k n e s s  l a s t i n g  
one (1 )  o r  more c o n s e c u t i v e  w ork in g  days o c c u r s  du r i ng  a v a c a t i o n ,  the 
p e r i o d  o f  s i c k n e s s  s h a l l ,  upon s u b m i t t a l  o f  a l i c e n s e d  p h y s i c i a n ' s  
c e r t i f i c a t e  or  o t h e r  s a t i s f a c t o r y  p r o o f  o f  such s i c k n e s s  as  deemed 
n e c e s s a r y  by the depar tment  head,  be charged  as  s i c k  l e a v e ,  and the 
charge  a g a i n s t  v a c a t i o n  a l l o w a n c e  s h a l l  be r ed uce d  a c c o r d i n g l y .  
A p p l i c a t i o n  f o r  such s u b s t i t u t i o n  o f  s i c k  l e a v e  f o r  v a c a t i o n  s h a l l  be 
made w i t h i n  f i v e  ( 5 )  work in g  days upon r e t u r n  to  work.
H. S i ck  l e a v e  s h a l l  be a l l o w e d  f o r  m e d i c a l ,  d e n t a l ,  o p t i c a l ,  and 
o p t o m e t r i c a l  ex am in a t io n  ap p o in tm e n ts  which  the Employee cannot s chedule  
f o r  non-work t im e .
I .  S i ck  l e a ve  s h a l l  be a l l o w e d  f o r  temporary  d i s a b i l i t i e s  as 
d e f i n e d  under the Equal Employment O p p o r tu n i t y  Commission G u i d e l i n e s ,  
T i t l e  29,  Chapter 14 ,  S e c t i o n  1604,  o f  the Code o f  Federa l  R e g u la t i o n s .
J .  P h y s i c a l  e x a m i n a t i o n s  r e q u i r e d  by the Employer s h a l l  not  be 
charged a g a i n s t  an Em pl o y e e ' s  s i c k  l e a v e .
K. Academic  y e a r  Employees are  no t  e l i g i b l e  t o  acc rue  and 
accumulate  s i c k  l e a v e .
L.
c o n t r a c t s ,
comparab le
employment
Per son ne l  a p p o i n t e d  under  r e s e a r c h  and t r a i n i n g  gr a nt s  and 
and o t h e r  e x t r am u r a l  s o u r c e s  o f  f u nd s ,  have s i c k  l eave  
to  o t h e r  c a l e n d a r  y e ar  p e r s o n n e l .  I f  the Employee 's  
i s  t e r m i n a t e d ,  the unused s i c k  l e a v e  c r e d i t  s h a l l  be v o i d .
ARTICLE 32 -  LEAVES OF ABSENCE WITHOUT PAY
A. Leave Without  Pay f o r  P r o f e s s i o n a l  Improvement
1 .  Leaves o f  ab se n ce  w i t h o u t  pay f o r  p r o f e s s i o n a l  improvement 
may be g ra nt ed  where such l e a v e  i s  de t e rm in e d  to  be t o  the advantage o f  
the U n i v e r s i t y ,  p r o v i d e d  th at  the Em pl o y e e ' s  ab sen ce  w i l l  not  a d v e r s e l y  
a f f e c t  the o p e r a t i o n s  o f  the u n i t  and the U n i v e r s i t y .  Such l e a v e s  w i l l  
no t  be g ra nt ed  f o r  p e r i o d s  l o n g e r  than one y e a r  a t  a t im e .  Leaves 
wi tho ut  pay which e x c e e d  one ( 1 )  month ar e  c r e d i t a b l e  toward p r o f e s s i o n a l  
improvement l e a v e  wi th  pay or  s a l a r y  in cr e m e n ts  i f  ther e  i s  a p r i o r  
agreement  in w r i t i n g .
2 .  P r o f e s s i o n a l  improvement l e a v e s  ar e  g ra nt e d  o n ly  in c a se s  
where the r e c i p i e n t  w i l l  enhance h e r / h i s  v a l u e  to  the U n i v e r s i t y  by 
d e l i b e r a t e l y  s e ek in g  t o  improve h e r / h i s  p r o f e s s i o n a l  a b i l i t i e s .  In these  
l e a v e s ,  the improvement o f  the r e c i p i e n t ' s  p r o f e s s i o n a l  a b i l i t i e s  must be 
primary  and d i r e c t ,  and no t  a s e c o n d a r y  or  i n c i d e n t a l  c on s e q u en c e ,  such 
as  may r e s u l t  from employment by an o u t s i d e  ag en cy .
a .  I f  the su p p o r t  f o r  the l e a v e  i s  p r o v i d e d  by the r e c i p i e n t  
h e r s e l f / h i m s e l f , then the r e c i p i e n t ' s  s ta te men t  o f  purpose 
e s t a b l i s h e s  whether  the primary  purp os e  i s  p r o f e s s i o n a l  
improvement .
b.  I f  su p p o r t  i s  p r o v i d e d  by an o u t s i d e  ag e n cy ,  then the 
a g e n c y ' s  reaso n  f o r  p r o v i d i n g  s u p p o r t  d e f i n e s  the primary reason  
f o r  the l e a v e .
c .  F e l l o w s h i p s  and f o u n d a t i o n  g r a n t s  awarded to  enab le
r e c i p i e n t s  t o  pursue  the k ind  o f  r e s e a r c h ,  s c h o l a r s h i p  and
c r e a t i v e  work which improve t h e i r  p r o f e s s i o n a l  a b i l i t i e s  and so
enhance t h e i r  v a lu e  to  the U n i v e r s i t y  are c o n s i d e r e d  to  be f o r
p r o f e s s i o n a l  improvement .
B. Leave Without  Pay f o r  P e r so n a l  Reasons
1 .  Leave w i t h o u t  pay may be g r a n t e d  t o  an Employee f o r  the 
pu rpose  o f  enga g in g  in a c t i v i t i e s  jud ge d  by the Employer t o  be t o  the 
advantage  o f  the U n i v e r s i t y ,  but which do n o t  q u a l i f y  he r /h im f o r  l eave  
w i th o u t  pay f o r  p r o f e s s i o n a l  improvement ,  p r o v i d e d  that  the Employee ' s  
ab sen ce  w i l l  no t  a d v e r s e l y  a f f e c t  the o p e r a t i o n s  o f  the u n i t  and the 
U n i v e r s i t y .  Such l e a v e s  s h a l l  norm al l y  n o t  be g ra nt ed  f o r  more than one 
( 1 )  y e a r  a t  a t im e .
2.  P er son a l  l e a v e  may a l s o  be g r a n t e d  to  an Employee f o r  
c o m pa ss io na te  r e a s o n s ,  p r o v i d e d  th at  the E m pl o y e e ' s  ab sen ce  w i l l  not 
a d v e r s e l y  a f f e c t  the o p e r a t i o n s  o f  the u n i t  and the U n i v e r s i t y .  Such 
l e a v e s  s h a l l  no t  be g ra n t e d  f o r  more than n i n e t y  (90 )  days  a t  a t ime.
When such l e a v e s  are  o f  an emergency n a t u r e ,  ap p ro v a l  s h a l l  not  be 
u n r e a s o n a b ly  w i t h h e l d .
3 .  Leaves o f  a b se n ce  f o r  p e r s o n a l  r e a s o n s  are  no t  c r e d i t a b l e  
toward l e a v e  wi th  pay f o r  p r o f e s s i o n a l  improvement  or  s a l a r y  increments .
ARTICLE 33 -  TRAVEL ALLOWANCE
A. When Employees are  r e q u i r e d  t o  t r a v e l  on o f f i c i a l  b u s i n e s s  to  
o th e r  i s l a n d s  w i t h in  the S t a t e  o f  Hawai i ,  they  s h a l l  be p r o v i d e d  with a 
t r a v e l  a l l o w a n c e  o f  $45 per 24 -hour  day.
In the c ase  o f  o f f i c i a l  t r a v e l  t ime i n v o l v i n g  a f r a c t i o n  o f  a 
day,  the a l l o w a b l e  c la im  s h a l l  be in terms o f  q u a r t e r - d a y  p e r i o d s ,  with 
the q u a r t e r - d a y  p e r i o d s  measured from m i d n i g h t .  Th is  s h a l l  a l s o  be 




B. When Employees are  r e q u i r e d  t o  t r a v e l  on o f f i c i a l  b u s i ne s s  to 
a r e a s  o u t s i d e  the St at e  o f  Hawai i ,  they s h a l l  be p r o v i d e d  a t r a v e l  
a l l o w a n c e  o f  n in e t y  d o l l a r s  ( $ 9 0 )  per  24 -hou r  day.
In the c ase  o f  o f f i c i a l  t r a v e l  t ime i n v o l v i n g  a f r a c t i o n  o f  a 
day,  the a l l o w a b l e  c la im  s h a l l  be in te rms o f  q u a r t e r - d a y  p e r i o d s ,  w i th  
the q u a r t e r - d a y  p e r i o d s  measured from m i d n i g h t .
C. The p a r t i e s  f u r t h e r  ag r e e  that  any j u r i s d i c t i o n  which i s  
c u r r e n t l y  p r o v i d i n g  i t s  Employees a l ower  t r a v e l  a l l o w a n c e  than that  
p r o v i d e d  a b o v e ,  s h a l l ,  as o f  the e f f e c t i v e  da te  o f  t h i s  Agreement,  
c onform to  the new t r a v e l  a l l o w a n c e ;  however ,  a j u r i s d i c t i o n  which i s  
p r o v i d i n g  i t s  Employees a h ig h e r  t r a v e l  a l l o w a n c e  than th at  p r o v i d e d  
above  s h a l l  c o n t in u e  t o  do so  f o r  the d u r a t i o n  o f  t h i s  Agreement .
ARTICLE 34 -  PARKING
A. Parking Rates
1 .  Th is  paragraph  s h a l l  a p p ly  o n l y  t o  Employees under the 
f o l l o w i n g  c o n d i t i o n s :
a .  The Employee i s  r e q u i r e d  to  p r o v i d e  a p e r s o n a l  v e h i c l e  
f o r  work p u rp o s es  as  a c o n d i t i o n  o f  employment as  de termined  by 
the Employer ; and
b.  The Employee parks  a t  a pa rk in g  f a c i l i t y  under the 
j u r i s d i c t i o n  o f  the S t a t e  Department o f  Ac cou nt i ng  and General  
S e r v i c e s  or  the C i t y  and County o f  Honolulu B u i l d i n g  Department.
2 .  Parking r a t e s  f o r  Employees c o v e r e d  by t h i s  paragraph  s h a l l  




I s l a n d  o f  Oahu
Covered Parking 
Uncovered Parking
Neighbor I s l a n d s
Covered Parking 
Uncovered Parking
CITY AND COUNTY OF HONOLULU
SI 2 . 50/mon th 
7 . 50/month
$ 7 .5 0 /m on th  
S 5 .0 0 /m on th
Al l  Parking S 7 .5 0 /m on th
B.
to  p r o v i de  
park ing  in 
ass ignment  
and as  spa 
o f f e r  such 
Employee a
I t  i s  u n d e r s t o o d  and ag re ed  that  Employees who are  r e q u i r e d  
a p e r s o n a l  a u t o m o b i l e  as  a c o n d i t i o n  o f  employment and who are 
commerc ia l  pa rk in g  f a c i l i t i e s  s h a l l  be o f f e r e d  a park ing 
in a DAGS o r  C i t y  B u i l d in g  Department f a c i l i t y ,  as  a p p l i c a b l e ,  
c e becomes a v a i l a b l e .  U n t i l  such time that  the Employer can 
pa rk in g  a s s i g n m e n t ,  the Employer a g r e e s  t o  re imb urse  each 
month ly  sum a s  f o l l o w s :
STATE OF HAWAII 
I s l a nd o f  Oahu
Covered Parking $12 .5P /month
Uncovered Parking  $ 7 .5 0 /m on th
Neighbor  I s l a n d s
Covered Parking 
Uncovered Parking
CITY AND COUNTY OF HONOLULU
A l l  Park ing  $ 7 .5 0 /m on th
Any Employee who d e c l i n e s  an o f f e r  t o  park in a DAGS o r  C i t y  Bu i l d in g  
Department f a c i l i t y  s h a l l  no t  be e n t i t l e d  to  the re imbursement .
S 7 . 50 /m on th  
S 5 .0 0 /m on th
C. I t  i s  f u r t h e r  u n d e r s t o o d  and a g r e e d  that  Employees who are 
r e q u i r e d  to  p r o v i d e  a p e r s o n a l  a u to m o b i l e  as  a c o n d i t i o n  o f  employment 
and who p r e s e n t l y  are  no t  cha rge d  f o r  parking  s h a l l  c o n t i n u e  to  r e c e i v e  
f r e e  p a r k in g ,  u n l e s s  t h e i r  c o n d i t i o n s  o f  employment are  changed .
ARTICLE 35 -  MISCELLANEOUS
A. The Employer a g r e e s  t o  f u r n i s h  a copy  o f  the Agreement 
t o g e t h e r  wi th  any l e t t e r  which may be f u r n i s h e d  by the Union o u t l i n i n g  
i t s  c o l l e c t i v e  b a r g a i n i n a  s e r v i c e s  and membership i n f o r m a t i o n  to  a l l  new 
Employees o f  the b a r g a i n i n a  u n i t .
B. The Employer s h a l l  e i t h e r  re i mb urs e  Employees f o r  the 
r e a s o n a b le  v a l u e ,  o r  pay f o r  the a c t u a l  c o s t  o f  r e p a i r ,  o f  pe r so n a l  
c l o t h i n g ,  p r e s c r i p t i o n  g l a s s e s ,  and watches  which ar e  m a l i c i o u s l y  damaged 
or  d e s t r o y e d  by an ot h e r  per son  o r  animal  w h i l e  the Employee i s  a c t i n g  in 
the d i s c h a r g e  o f  h i s  d u t i e s  and w i th o u t  n e g l i g e n c e .
The E m p lo y e r ' s  l i a b i l i t y  s h a l l  be l i m i t e d  to  f i f t y  d o l l a r s  ( $5 0 )  
f o r  w atc he s .
C. The Employer s h a l l  p r o v i d e  
than tw ic e  each  y e a r ,  l i s t s  showing the 
c l a s s i f i c a t i o n  t i t l e s ,  t h e i r  department 
c o n t in u o u s  h i r e  in the j u r i s d i c t i o n .
the Union 
names o f  
, and the
upon r e q u e s t ,  no t  more 
a l l  E m p l o y e e s , t h e i r  
most r e c e n t  d a te s  o f
Unit OB
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ARTICLE 36 -  SAVING CLAUSE
Should  any p a r t  o f  t h i s  Agreement be r e n d e r e d  or  d e c la r e d  i n v a l i d  
by a c o u r t  o f  c om pe ten t  j u r i s d i c t i o n  or  by the Hawaii P u b l i c  Employment 
R e l a t i o n s  Board ,  such i n v a l i d a t i o n  o f  such p a r t  o r  p o r t i o n  o f  th i s  
Agreement s h a l l  no t  i n v a l i d a t e  the remain ing  p o r t i o n s  t h e r e o f  and they 
s h a l l  remain in f u l l  f o r c e  and e f f e c t .
ARTICLE 37 -  SALARIES
A. S u b j e c t  t o  the a p p r o v a l  o f  the r e s p e c t i v e  l e g i s l a t i v e  b o d i e s ,  
e f f e c t i v e  J u l y  1,  1985 ,  the s a l a r y  s c h e d u l e  in e f f e c t  on January 1,  19e5 
s h a l l  be amended to  r e f l e c t  an a c r o s s - t h e - b o a r d  s a l a r y  ad jus tment  o f  
f i f t y - o n e  d o l l a r s  ( $ 5 1 . 0 8 ) .  Such amended s c h e d u l e  s h a l l  be de s ig n a t e d  as 
E x h i b i t  A - l  and the s a l a r y  o f  e v e r y  b a r g a i n i n g  u n i t  Employee s h a i l  be 
de t erm in ed  as  f o l l o w s :
1.  Any Employee compensated on June 3C, 1985 ,  a t  any s t e p  in the 
s a l a r y  s c h e d u l e  in e f f e c t  on January  1,  1985 ,  s h a l l  be a s s i g n e d  to  the 
c o r r e s p o n d i n g  s t e p  o f  s a i d  E m pl o y e e ' s  s a l a r y  range  in the s a l a r y  s chedule  
d e s i g n a t e d  as  E x h i b i t  A - l .
2 .  Any Employee compensated on S t e ps  A, P, C, D, E, F, X, or  V 
s h a l l  move to  the ne xt  h ig h er  s t e p  o f  s a i d  E m p lo y e e ' s  s a l a r y  range in the 
s a l a r y  s c h e d u l e  d e s i g n a t e d  as  E x h i b i t  A - l .
3 .  Any Employee whose s a l a r y  on June 30,  1985 ,  f a l l s  between two 
s t e p s  o f  the January 1,  1985 s a l a r y  s c h e d u l e  a d j u s t e d  by $ 5 1 . PP s h a l l  
move to  the n e x t  h igh er  s t e p  not  t o  e x c e e d  Step
B. S u b j e c t  t o  the ap p ro v a l  o f  the r e s p e c t i v e  l e g i s l a t i v e  b o d i e s ,  
e f f e c t i v e  J u l y  1 ,  1986 ,  the s a l a r y  s c h e d u l e  in e f f e c t  on January 1,  1985, 
which has been a d j u s t e d  to  r e f l e c t  an a c r o s s - t h e - b o a r d  ad jus tm ent  o f  
f i f t y —one d o l l a r s  ( $ 5 1 . PP) s h a l l  be amended to  r e f l e c t  an a d d i t i o n a l  
a c r o s s - t h e - b o a r d  s a l a r y  a d ju s t m e nt  o f  f i f t y - s i x  d o l l a r s  ( $ 5 6 . PP) .  Such 
amended s c h e d u l e  s h a l l  be d e s i g n a t e d  as  E x h i b i t  A-2 and the s a l a r y  o f  
e v e r y  b a r g a i n i n g  u n i t  Employee s h a l l  be de t erm in ed  as  f o l l o w s :
1 .  Any Employee compensated on June 3P» 1986 ,  a t  any s t e p  in the 
s a l a r y  s c h e d u l e  in e f f e c t  on January  1,  1985,  which has been a d j u s t e d  to 
r e f l e c t  an a c r o s s - t h e - b o a r d  ad jus tm ent  o f  f i f t y - o n e  d o l l a r s  ( $ 5 1 . PP),  
s h a l l  be a s s i g n e d  to  the c o r r e s p o n d i n g  s t e p  o f  s a i d  E m p lo y e e ' s  s a l a r y  
range in the s a l a r y  s c h e d u l e  d e s i g n a t e d  as  E x h i b i t  A - 2 .
2.  Any Employee compensated on St eps  E, P,  F, and Y s h a l l  move 
to  S tep  C, E, X, o r  Z r e s p e c t i v e l y .
ARTICLE 38 -  HEALTH FUND
A. S u b j e c t  t o  the ap p ro v a l  o f  the r e s p e c t i v e  l e g i s l a t i v e  b o d i e s ,  
and the p r o v i s i o n s  o f  S e c t i o n  8 7 - 4 ( a ) ,  HRS, the Employer s h a l l  pay to  the 
Hawaii P u b l i c  Employees  Hea l th  Fund a monthly  c o n t r i b u t i o n  o f  $ 2 7 .3 4  f o r  
each e m p lo y e e - b e n e f i c i a r y  and $ 8 4 . P5 f o r  each  e m p l o y e e - b e n e f i c i a r y  with a 
d e p e n d e n t - b e n e f i c i a r y .  Such c o n t r i b u t i o n s  s h a l l  be used toward the 
payment o f  c o s t s  o f  h o s p i t a l ,  med i ca l  and s u r g i c a l  b e n e f i t s  o f  a heal th  
b e n e f i t s  p l a n .
B. S u b j e c t  t o  the a p p r o v a l  o f  the r e s p e c t i v e  l e g i s l a t i v e  b o d i e s ,  
the Employer s h a l l  pay to  the Hawaii P u b l i c  Employees  Heal th Fund a 
month ly  c o n t r i b u t i o n  o f  $ 5 . 7 2 ,  e f f e c t i v e  J u l y  1 ,  1985 ,  and $5 . 9 6 ,  
e f f e c t i v e  J u ly  1 ,  1986,  f o r  each c h i l d  who has no t  a t t a i n e d  the age o f  
n i n e t e e n  o f  a l l  e m p l o y e e - b e n e f i c i a r i e s  who ar e  e n r o l l e d  f o r  den ta l  
b e n e f i t s .  The c o n t r i b u t i o n s  s h a l l  be used toward the payment o f  c o s t s  o f  
d e n t a l  b e n e f i t s  o f  a h e a l t h  b e n e f i t s  p la n .
C. S u b j e c t  to  the ap pr ov a l  o f  the r e s p e c t i v e  l e g i s l a t i v e  b o d i e s ,  
the Employer s h a l l  pay to  the Hawaii P u b l i c  Employees Heal th Fund a 
monthly  c o n t r i b u t i o n  o f  $ 2 . 2 5  f o r  each Employee,  to  be used towards the 
payment o f  g rou p  l i f e  in su r an ce  b e n e f i t s  f o r  each  Employee .
unit oe
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ARTICLE 39 -  ENTIRETY, MODIFICATION AND CONFLICT
A. The Employer and the Union ag r e e  th at  the terms and 
p r o v i s i o n s  h e r e i n  c o n t a i n e d  c o n s t i t u t e  the e n t i r e  Agreement between the 
p a r t i e s  and su p e r se d e  a l l  p r e v i o u s  co m m u n ic a t i o n s ,  r e p r e s e n t a t i o n s  or 
a g r e e m e n ts ,  e i t h e r  v e r b a l  o r  w r i t t e n  between the p a r t i e s  he re to  with 
r e s p e c t  t o  the s u b j e c t  mat ter  h e r e i n .
B. The Employer and the Union ag r e e  that  a l l  n e g o t i a b l e  i t ems 
have been d i s c u s s e d  du r i ng  the n e g o t i a t i o n s  l e a d i n g  to  t h i s  Agreement 
and ,  t h e r e f o r e ,  ag re e  that  n e g o t i a t i o n s  w i l l  no t  be reopened on any item 
du r i ng  the l i f e  o f  t h i s  Agreement e x c e p t  as  p r o v i d e d  in A r t i c l e  40 , 
D u r a t i o n ,  o r  by mutual c o n s e n t .
C. If th e r e  i s  any c o n f l i c t  between the p r o v i s i o n s  o f  th i s  
Agreement and any r u l e s  and r e g u l a t i o n s ,  Board o f  Regents  P o l i c i e s  or  
o t h e r  p e r s o n n e l  r e g u l a t i o n s  a p p l i c a b l e  to  Employees ,  the terms o f  th i s  
Agreement s h a l l  p r e v a i l .
ARTICLE 40 -  DURATION
T h is  Agreement s h a l l  become e f f e c t i v e  as  o f  J u l y  1 ,  1985 and 
s h a l l  remain in e f f e c t  t o  and i n c l u d i n g  June 30 ,  1987 .  I t  s h a l l  be 
renewed t h e r e a f t e r  w ith  r e s p e c t  t o  the s u b j e c t  matter  c o v e r e d ,  in 
a c c o r d a n c e  w i th  s t a t u t e s  u n l e s s  e i t h e r  p a r t y  g i v e s  w r i t t e n  n o t i c e  to the 
o t h e r  p a r t y  o f  i t s  d e s i r e  t o  amend, mo d i fy  o r  t e r m in a te  the Agreement,  
and such w r i t t e n  n o t i c e  i s  g iv e n  between J u l y  1 and Auoust 30,  1986.  The 
n o t i c e  s h a l l  i n c l u d e  in w r i t i n g  the s p e c i f i c  p r o p o s a l s  o f  the n o t i f y i n o  
p a r t y .  When any such n o t i c e  i s  g i v e n ,  n e g o t i a t i o n s  f o r  a new Agreement 
s h a l l  commence on or  abo ut  September  1 f o l l o w i n g  the g i v i n g  o f  the 
n o t i c e .

7/01/85 MONTHLY SALARY EXHIBIT A-l
9-MONTH
SR A B C D E F X Y Z
1 1132 1166 1199 1233 1272 1309 1348 1390 1432
2 1199 1233 1272 1309 1348 1390 1432 1479 1522
3 1272 1309 1348 1390 1432 1479 1522 1572 1623
4 1348 1390 1432 1479 1522 1572 1623 1680 1740
5 1432 1479 1522 1572 1623 1680 1740 1800 1866
6 1522 1572 1623 1680 1740 1800 1866 1934 2002
7 1623 1680 1740 1800 1866 1934 2002 2075 2147
8 1740 1800 1866 1934 2002 2075 2147 2225 2306
9 1866 1934 2002 2075 2147 2225 2306 2392 2479
10 2002 2075 2147 2225 2306 2392 2479 2567 2662
11 2147 2225 2306 2392 2479 2567 2662 2761 2862
12 2306 2392 2479 2567 2662 2761 2862 2969
13 2479 2567 2662 2761 2862 2969
11-MONTH
SR A B C D E F X Y Z
1 1272 1309 1348 1390 1432 1479 1522 1572 1623
2 1348 1390 1432 1479 1522 1572 1623 1680 1740
3 1432 1479 1522 1572 1623 1680 1740 1800 1866
4 1522 1572 1623 1680 1740 1800 1866 1934 2002
5 1623 1680 1740 1800 1866 1934 2002 2075 2147
6 1740 1800 1866 1934 2002 2075 2147 2225 2306
7 1866 1934 2002 2075 2147 2225 2306 2392 2479
8 2002 2075 2147 2225 2306 2392 2479 2567 2662
9 2147 2225 2306 2392 2479 2567 2662 2761 2862
10 2306 2392 2479 2567 2662 2761 2862 2969 3081
11 2479 2567 2662 2761 2862 2969 3081 3194 3316
12 2662 2761 2862 2969 3081 3194 3316 3437 3567
13 2862 2969 3081 3194 3316 3437 3567 3703 3842
14 3081 3194 3316 3437 3567 3703 3842 3988 4142
15 3316 3437 3567 3703 3842 3988 4142 4298 4464
16 3567 3703 3842 3988 4142 4298 4464
17 3842 3988 4142 4298 4464
7/01/86 MONTHLY SALARY EXHIBIT A-2
9-MONTH
SR A B C D E F X Y Z
1 1188 1222 1255 1289 1328 1365 1404 1446 1488
2 1255 1289 1328 1365 1404 1446 1488 1535 1578
3 1328 1365 1404 1446 1488 1535 1578 1628 1679
4 1404 1446 1488 1535 1578 1628 1679 1736 1796
5 1488 1535 1578 1628 1679 1736 1796 1856 1922
6 1578 1628 1679 1736 1796 1856 1922 1990 2058
7 1679 1736 1796 1856 1922 1990 2058 2131 2203
8 1796 1856 1922 1990 2058 2131 2203 2281 2362
9 1922 1990 2058 2131 2203 2281 2362 2448 2535
10 2058 2131 2203 2281 2362 2448 2535 2623 2718
11 2203 2281 2362 2448 2535 2623 2718 2817 2918
12 2362 2448 2535 2623 2718 2817 2918 3025
13 2535 2623 2718 2817 2918 3025
11-MONTH
SR A B C D l F X Y Z
1 1328 1365 1404 1446 1488 1535 1578 1628 1679
2 1404 1446 1488 1535 1578 1628 1679 1736 1796
3 1488 1535 1578 1628 1679 1736 1796 1856 1922
4 1576 1628 1679 1736 1796 1856 1922 1990 2058
5 1679 1736 1796 1856 1922 1990 2058 2131 2203
6 1796 1856 1922 1990 2058 2131 2203 2281 2362
7 1922 1990 2058 2131 2203 2281 2362 2448 2535
8 2058 2131 2203 2281 2362 2448 2535 2623 2718
9 2203 2281 2362 2448 2535 2623 2718 2817 2918
10 2362 2448 2535 2623 2718 2817 2918 3025 3137
11 2535 2623 2718 2817 2918 3025 3137 3250 3372
12 2718 2817 2918 3025 3137 3250 3372 3493 3623
13 2918 3025 3137 3250 3372 3493 3623 3759 3898
14 3137 3250 3372 3493 3623 3759 3898 4044 4198
15 3372 3493 3623 3759 3898 4044 4198 4354 4520
16 3623 3759 3898 4044 4198 4354 4520
17 3898 4044 4198 4354 4520
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PREVIOUS AGREEMENT EXPIRED 
JUNE 30, 1985
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH STATE, COUNTI, AND MUNICIPAL 
Univ of Havaii Admin Prof 6 Tech Unit 8 LU 152 HAWAII
Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules— negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner p le a s e  r e t u r n  t h is  l e t t e r  w it h
YOUR RESPONSE OR AGREEMENT(S).
If  m ore than ona agreement, use back o f  form  for each docum ent. (Please P rin t)
1. Approximate number of employees involved_____ 8.0.7. f o , of Decanter 31, 1984)__________________
Two major campuses for the University of
2. Number and location of establishments covered by agreement Hawaii— (Honolulu and Hilo)_and connnin11ycolleges throughout the State
3. Product, service, or type of business ---------------------2-----------------------------------------------------------------------------------------------------
4. If your agreement has been extended, indicate new expiration date------------------June 3 0 , 1987_______________
Your Name and Position Area Code/Telephone Number
Mack H. Hamada, Chairperson (808) 548-6267
Address
550 Halekauwila Street, Room 201
City/State/ZIP Code
Honolulu, Hawaii 96813
BLS 2452 (Rev. August 1984)
